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THE CONSULAR SERVICE 253 

have, like the Consuls and Consular Clerks, to PaBS a qualify­
ingexamination in handwriting and orthography, arithmetic 
and French. The age is 18 to 40, and these clerks are on the 
Diplomatic Staff, not the Consular. 



Eastern Cadetships 

T HE Civil Services of Ceylon, the Straits Settlements, 
Hong Kong, and the Protected States of the Malay 
Peninsula, although inferior to the Covenanted Ser­

vice of India in point of position, pay, and pension rules, are 
professions possessing advantages, and are superior in many 
ways to what is colloquially known as the uncovenanted 
department of Indian Government Service. The pay is 
higher, and the position is equivalent to that of covenanted 
civilians. These services are recruited by cadetships, which 
were formerly frequently bestowed by favour, but recently 
the regulations respecting admission to the departments 
have undergone a thorough revision, and candidates now 
enter by open competitive examination. In August the 
examination takes place, and candidates intending to enter 
for it must be natural-born British subjects, and between 
the ages of twenty-one and twenty-four. Robust health is 
a necessity, and, as in other Government Services, great 
stress is laid upon good eyesight. The condition of the 
teeth is also a most important matter. A fee of £6 has to 
be paid by every candidate attending the examination, but 
this fee will also include admittance to the examinations 
for the Indian and Class I. of the Home Civil Services, and 
candidates can choose which branch they desire to serve in. 
The list of subjects for examination looks a formidable one, 
including as it does Sanskrit, Arabic, Greek, Latin, French, 
English and German languages and literatures, besides 
ancient and modern history, political science and economy, 
chemistry, physics, Roman and English law, mathematics, 
geology, botany, zoology, animal physiology, and mental 
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and moral philosophy j but it is not so stiff as it seems, for 
none of the subjects is obligatory, although the candidate 
will do well to take up one or both of the Eastern dialects 
mentioned. Whether he will serve in Ceylon or in one of 
the other States depends upon the place of the candidate in 
the examination: the more successful men choose the Home 
Service, the next the Indian, and the Ceylon and Oriental 
appointments are left for those in the lower places. Success­
ful candidates are allowed, in order of merit, to choose between 
the colonies. The Secretary of State may allot appointments 
as he sees fit, and the requirements of public service come 
"before every other consideration. Every selected candidate 
will be required to leave for the colony a month after the 
results of the examination have been made known. The 
remarks on the course of preparation for this examination 
will be found both under the Home and Indian Civil Service 
articles (pp. 24 and 191). 

The successful candidate who has chosen the Civil Service 
of Cey Ion for his sphere of action has to devote himself on 
his arrival in that country to the study of Singalese and 
Tamil. He receives an allowance of Rs. 80 a month during 
the first twenty-one months, for payment of the pundit 
(native teacher) who instructs him in the intricacies of these 
languages. He is at the same time attached to a public 
office, which he must attend for a certain number of hours 
each day, studying details of public business and doing such 
work as the Governor shall direct. At the end of twenty­
one months a first examination in Singalese and Tamil takes 
place, consisting in reading, writing, and conversation in 
one of these languages. Law and Government accounts are 
also subjects for both the first and second examinations. If 
he passes this his post is confirmed, and his service will 
count from the date of his first appointment as cadet, but if 
not his claim to pension-ranking service will be deferred. 
Should he fail to pass within three years from his arrival 
in the country his pay will cease, and the Secretary of State 
will be recommended to cancel the appointment. Before any 
important appointment can be held a second examination 
has to be passed, similar to the first, but more difficult. 
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The commencing salary of a cadet in Ceylon is Ra. 3,000 
a year, or about £mo at the present rate of exchange; this 
is increased. by Ra. 500 as soon as he has passed the first 
examination, and is further augmented upon his obtaining 
an appointment. The poste in the Civil Service of Ceylon 
range from Ra. 4,000 to Ra. 18,000 a year, officers in the 4th 
class receiving from Ra. 4,000 to Ra. 4,500; 3rd class, Ra. 
7,9iXJ; 2nd class, Ra. 9,En> to Ra. 10,000; and 1st class, from 
Ra. 12,000 to Ra. 18,000 per annum. The Government now 
calculates the rupee at 18. 10id. for the purpose of payment 
in England of half salary or pension. Although the com­
mencing salary seems a small one, it should suffice for the 
needs of the cadet. Living is not expensive in Ceylon's 
balmy isle, and by chumming with other young fellows 
whose pay is of the same lowly grade the new arrival can 
manage to make both ends meet, if he does not indulge in a 
plurality of ponies, and exereiees a control over his "boy's" 
expenditure of European stores. 

Six years seem a long time to look forward to, but before 
that period leave upon half pay (save in exceptional eases, 
such as serious illness, or really urgent private aflairs) is 
not granted. Then a year, or a year and a half is given, and 
a like period after another six years of service. In addition 
to this short leave upon full pay may be taken, provided the 
time does not exceed three months in any two years. 

Fifty-five is the retiring age of this service, but should 
ill·health render a longer sojourn in the country undesirable, 
a pension is granted after ten years' service. This pension 
amounts to fifteen-sixtieths of the average annual salary for 
three years prior to retirement, to which one-sixtieth of 
salary is added for every year of additional service. A 
deduction of four per cent. is made from the salaries of all 
who enter the Ceylon Civil Service, which goes to the 
Widows' and Orphans' Pension Fund. 

The candidate who has chosen the Civil Service of Hong 
Kong, the Straits or Malay, receives a commencing salary 
of 1,500 dollars a year as soon as he reaches the State to 
which he has been appointed, and he has to study native 
languages under the supervision of the Governor or Resident, 
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who will frame regulations for his work. Like his fellow 
cadet in Caylon, he must attend at public offices for a certain 
time each day, to be initiated into the mysteries of public 
business. Quarters, teachers, and books are all provided for 
him. Occasionally he is sent for a period to China, in order 
to learn the Chinese language, or, in the case of the Straits 
and Malay Services, to Madras as well, to study Tamil. 
The candidates who choose the Straits Settlements and Malay 
are also required. to pass in law, colonial regulations and 
Government orders, beside the native languages; otherwise, 
they are identical with the Hong Kong Service. Directly his 
first examination in Chinese has been passed he is tempor­
arily employed in some Government department, and his 
salary is raised to 1,800 dollars; he also becomes eligible for 
permanent appointments as vacancies occur. Such appoint­
ments range from 2,400 dollars a year to 6,500 dollars, the 
maximum attainable in the Straits and the Malay Peninsula 
being 7,800 dollars. The salary, leave and pension rules in 
Hong Kong, the Straits Settlements, and the Malay Peninsula, 
are identical with those of the Caylon Civil Service. The 
dollar is valued for payment of half salary in England at 
48., and for payment of pension at Ss. M. 

The cost of entering these Services depends solely upon 
the methods adopted for qualifying for the competitive 
examination, and the training may be expensive or the 
reverse, as an expensive crammer at home or a University 
career is employed; but once having passed the examination 
before the Civil Service Commissioners, no further expense, 
beyond the cost of outfit, is necessary. In Hong Kong, in 
the Straits Settlements and in the Malay States the cadet 
ought to live upon his pay equally well with the young 
civilian in Caylon. The commencing pay does not, of course, 
allow for extravagant outlay or much indulgence in sport 
and amusements, but for ordinary maintenance it suffices, in 
spite of the low rate of exchange; and when the cadet takes 
leave in Europe, or retires upon a pension, his salary is paid 
at a fixed rate, as mentioned above. There are usually more 
vacancies for the Straits and Malay Services than for Hong 
Kong and Cey Ion. 
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In point of desirability it is hard to make & distinction 
between the two Services; there is little dift'erenr.e. In pay, 
position, and prospects they dift'er but little; but when 
climate has to be considered Ceylon presents many advan­
tages. The warm, damp heat and oppressive atmosphere of 
the Straits Settlements and the enervating climate of Hong 
Kong are exceedingly trying to many constitutions; indeed, 
to all who cannot frequently exchange the low-lying plains 
for hill stations or healthier latitudes. 



Student Interpreterships for Eastern 

Countries 

D IPLOMACY! The word has a mysterious attraction, 
a fascination for the clever and ambitious j the 
profession contains endless possibilities, and given 

tact, ability, and aptitude for manipulating the delicate re­
lations between divers nationalities and easing the tension 
that constantly arises, the power and importance to be 
obtained therein are great. Not that student interpreters 
belong to the Diplomatic Service, as the term is ordinarily 
understood j they are not of the rank of attaches, they do 
not become ministers and ambassadors, but in spite of this a 
large amount of diplomacy falls to their share in the exer­
Qise of their duties when attached to missions and con­
sulates. They see and assist in the secret wirepullingB that 
move the puppets in the drama of life. 

This profession is divided into two branches. There are 
student interpreters for the Ottoman Dominions, Persia, 
Greece, and Morocco, and also for the Far East, China, Japan, 
and Siam. Of the two branches the former is by far the 
more important,. besides offering the greatest opportunities 
for the exercise of those special qualities suited to diplomacy j 
and the climates and conditions under which the period of 
service is passed are better than those of the second branch of 
this Service. 

Candidates for the Service must be natural-born subjects 
of Her Majesty, and the place of their birth is important j 
for all not born within the precincts of the United Kingdom, 
or born therein of parents not born therein, have to obtain 
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special permiBBion from the Secretary of State to compete, 
otherwise the examination is open to all who have the 
necessary education. Candidates must be between the ages 
of eighteen and twenty-four, and unmarried. The examina­
tion is held before the Civil Service Commissioners, and is 
competitive, the obligatory subjects being handwriting, 
orthography, reading aloud, arithmetic, English and Latin 
composition, translations from and into French, writing from 
dictation; also a French letter upon ordinary subjects and 
conversation. Besides these, there are the optional subjects 
of ancient Greek, Italian, German, and Spanish. A fee of 
£4 has to be paid by every candidate entering the examina­
tions. The competition for these vacancies is curiously 
varied: one year fifty-eight candidates competed for three 
vacancies, in another year nine for two vacancies. The 
Latin paper is the stumbling-block to many, and the arith­
metic paper is by no means a nominal test. 

And the best way of qualifying for these examinations? 
A year or two on the Continent, in BOme French or German 
educational centre, preferably a German university town, 

.where he can board in a German family, and thus become 
thoroughly familiar with two, or, better still, three Conti­
nentallanguages, grammatically and colloquially, is the best 
possible preparation a boy can have for the position of 
student interpreter. Besides the actual teaching he receives, 
his mind is enlarged and the horizon of his ideas is widened 
by life under conditions other than those he has known at 
home and at school; he is given the opportunity of associat­
ing with varied classes of. people, and forming judgments 
respecting them-an opportunity which will have an im­
portant bearing on his future career. But this method is 
often impracticable for a variety of reasons, expense in 
these hard times being one of the chief, although splendid 
education and board in a family are to be had at wonder­
fully reasonable terms in many of the less fashionable 
German towns. In the larger German cities, such as 
Hanover, there are many excellent establishments where 
boys obtain tutoring and a thorough mastery of the German 
tongue, combined with English comforts and food. 
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Supposing this method to be out of the question, and that 
the boy must prepare for the examination at home? There 
are coaches innumerable, who for very high fees undertake 
to prepare candidates, and there are others who perform the 
work equally well for a smaller sum. Another method of 
qualifying, and one that is of great benefit to people living 
in remote country districts, is tuition by correspondence; 
where the pupil is clever and has had the advantage of a 
good school education, this method is excellent. A Uni­
versity graduate with special honours in languages has an 
excellent chance of success. In view of the obligatory term 
of study at Oxford, it is clear that a student of that University 
will be materially aided by success in this examination. 

And the expense of entering the profession? This depends 
solely upon the method taken to qualify. It may cost a 
few pounds only, as when classes at some English institu­
tion are attended i and it may cost some hundreds, by 
spending a couple of years upon the Continent or at some 
well-known crammer's. 

Having passed the preliminary examination before the 
Commissioners, the candidate has to proceed to Oxford, and 
here two years, with not less than nine months' residence in 
each year, must be passed in the study of Oriental languages. 
Examinations have to be passed at the end of the first and 
second years of residence, to show that the student is making 
satisfactory progress, and success in these is required to 
qualify for admission to the Service. During the period 
passed at the University a salary of £200 a year is paid to 
defray his expenses. Before going to the University, however, 
a bond must be executed with the Government, and a suffi­
cient surety found for the payment of £500 in the event of 
his leaving the service or being discharged from it within 
five years. A severe medical examination has, of course, to 
be undergone. Education in Turkish is provided at the 
public expense, but students have to pay the University fees 
for instruction in other Oriental languages. The studi(ls of 
the students are under the control of the Board which 
superintends the instruction of the Indian Civil Servants. 
When the two years' course at the University is finished the 
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candidate is appointed as an assistant to one of the missions 
or consulates in Turkey, Persia, Greece, or Morocco; his 
passage out is paid by Government, and he is given a com­
mencing salary of £000 a year. Before proceeding further, 
he has to pass an examination in the Civil, Criminal and 
Commercial Laws of Turkey, and in International Law, in 
the history, language, mode of administration of the country 
chosen in which he has resided; and to show a. general 
knowledge of Turkish history, especially in regard to its 
treaty relations with foreign powers. All further advance­
ment depends on his efficiency and general good conduct, 
and these being satisfactory, the higher political agencies 
and the more important Eastern Consulates, with their high 
salaries and important positions, are within his reach. 
Vice-Consuls receive salaries up to £400, and Consuls from 

. £500 to £1,600, with allowances, and the usual Consular rate 
of pensions. Now that the Eastern question has assumed 
such gigantic proportions, and new phases are developing 
daily, the opportunities of this Service increase, and he who 
knows how to profit by them has his career assured. 

Student interpreters for China, Japan, and Siam have also 
to pass an examination before the Civil Service Commis­
sioners; but it is an easier examination, and the conditions of 
age and birth are the same. Arithmetic, orthography, hand­
writing and English composition are obligatory. Precis, 
geography, Euclid, Latin, French, German, criminal and 
mercantile law are optional subjects. A fee of £4 has to be 
paid for entrance to this examination. Having passed 
the competitive examination, candidates ara not sent to a 
University, but have to proceed at once to the country to 
which they are appointed. Here they are expected to 
devote themselves to the study of the language, and qualify 
themselves generally for the public service. Their salary 
is fixed at £200 a year, commencing ten days before leaving 
England, and their passage out is paid. Like the other 
branch, they have to enter into a bond for repayment of money 
if they leave or are discharged within five years, but the 
sum is for £300 instead of £500. A sound constitution and 
good sight are necessities, and all candidates must be 
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physically fit for a prolonged. residence in tropical climates. 
After passing their probation they are appointed temporarily 
as assistant in a consulate, with a salary of not more than 
£350, which after five years' service becomes permanent. 
Second-Class Assistants receive £350 a year; First-Class 
Assistants, £400; Vice-Consuls, from £600 to £900; Consuls, 
from £In> to £1,200 j and Consul-General, £2,100. Allowances 
are paid of from £50 to £100 to the Assistants who are 
specially qualified. as Interpreters, and allowances are made 
also to Vice-Consuls and Consuls, for house rent, office ex­
penses, etc. In this branch also promotion depends upon 
ability, steadiness, and good conduct. This promotion is 
made to the rank of Consuls in these three countries, 
positions which require much knowledge, understanding, 
and tact, and differ fundamentally from those filled by 
Consuls in Western Europe. The pension rules for these 
departments are the same as in the Consular Service, but 
special appointments have special conditions attached to 
them. The present condition of China is such that a very 
considerable extension of the British Consular Service there 
is almost a certainty within the next year or two j and the 
commercial development of Japan (from within) and Siam 
(largely under French inflllence) points to an increase there 
also. The number of vacancies is likely to be increased, and 
the competition, which hitherto has not been very keen, will 
become more so as the ultimate value of these posts (carrying 
as they do unique opportunities of public distinction and 
reward) becomes generally recognised. The existing regula­
tions for both the near and far Eastern Services are likely 
to be altered in the direction of requiring greater efficiency 
and experience in the candidates chosen: and the Foreign 
Office influence may affect the present open character of the 
competition. Again, the Government of the Soudan will 
require skilled assistance of a nature similar to the Student 
Interpreters: but at present no information is available, and 
in any event the scheme of appointment will not differ, so 
far as the literary qualification is concerned, from that 
already existing for the Mohammedan countries. 



The Royal Irish Constabulary 

FOR reasons into which it is not necessary here to enter, 
the preservation of the peace in Ireland has been for 
over fifty years entrusted to a force military in its 

character, its drill, and its organization. The rank and file 
number at the present time close upon 12,000, and are divided 
into counties, the head officer of which is known in each 
case as the County Inspector. Under these 36 gentlemen­
for the counties of Cork and Tipperary require more than 
one County Inspector-there are some 220 District Inspectors, 
to each of whom is assigned a district varying in size and 
population. The District Inspectors are arranged in three 
classes for seniority; the first class, the highest on the list for 
promotion, consisting of 90, the second class 90, and the 
third 40. The city of Belfast enjoys the services of a Con­
stabulary official known as the Town Inspector, whose rank 
and pay are better than that of a County Inspector. It will 
be seen at a glance that the proportion of senior posts to the 
entire service is considerable-37 out of 252, or one in seven. 
But, as will be shown, the prospects of promotion are even 
better than this would indicate. 

The Cadetships in the Royal Irish Constabulary, by which 
the ranks of the District Inspectors are recruited, are the 
subject of a competitive examination, for admission to which 
a nomination is necessary. The power of nomination is 
vested in the Lord Lieutenant of Ireland, but actually is 
exercised by the chief Secretary to the Lord Lieutenant. 
There has also been instituted a system of promotion, whereby 
head constables, with certain records of service and under a. 
certain age, are allowed to compete in a literary and service 
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examination for every second vacancy that occurs, so that the 
force is now officered, half by promotions from Head Constable 
to District Inspector, and the other half by limited competition 
as described previously. Political and personal influence is 
needed for obtaining a nomination, and the examination is 
by no means perfunctory. Although coming under the head 
of Limited Competitions, the examination has been made by 
the Civil Service Commissioners a test of considerable diffi­
culty. During recent years eight competitions have been 
held, the positions to be filled amounting to 31 ; and for these 
31 vacancies 803 persons have been nominated to compete, or, 
on an average, 10 to each vacancy. Of the 803 lucky recipi­
ents of nominations 101 did not proceed to the examination, 
so that 202 actually competed for the 31 vacancies, or rather 
less than 7 for each cadetship. This is a much smaller 
proportion than in many other Civil Service appointments. 

When the nomination has been obtained (no easy task), the 
candidate has to show that he is between 21 and 26 years of 
age, that he is at least 6ft. Sin. in height, and that his 
hearing, speech, and sight are in no way defective. The 
medical test is a stringent one, and will account for the one­
third of nominated candidates who did not go forward for 
examination. Another important qualification is the ability 
of the candidate, or his relatives, to provide at least £50 a 
year as supplemental to the cadet's pay whilst under instruc­
tion. In the case of officers of the Army or Navy, the maxi­
mum age is extended to 28. The fee for the examination is 
£2, and the usual application is made to the Civil Service 
Commissioners,:London, S. W., for particulars as to time, place, 
and circumstances of the examinations. The subjects of 
examination and the maximum marks allotted to each are 
as follows :-Arithmetic, 150; Separate Addition, 50; Ortho­
graphy, 150; Handwriting, 150; Digesting Returns with 
Summaries, 100 i English Correspondence (including Epis­
tolary correspondence), 200 i Precis, 160; Geography (especi­
ally that of the British Isles), 150; British History (including 
that of the Constitution), 200; Latin, or French, 200; the 
Elementary Principles of Law (as treated in the 12th Edition 
of Stephen's Commentaries of the Laws of England, Vol. 1, 
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Introduction, Book I., Book IT., Introductory Chapter, Vol. 4, 
Book VI.), 150; Law of Evidence (Digest of the Law8 oJ 
Evidence, by Sir James Fitzjames Stephen), 150; Reading 
aloud (print and MS.), 50; Total, 1850. The qualifying test 
in Latin is translation into English; in French, translation 
from French into English, and from English into French, 
and a moderate proficiency in speaking French. A percentage 
of 70 is necessary for succe88, as will be evidenced by the 
fact that the first and third sUCC888ful candidates recently 
scored 1828 and 1810 marks of a po88ible 1850. The prepara­
tion for this examination must be thorough and complete, 
but few candidates can hope for success without the aid of 
special instruction; and one or two crammers make a speci­
ality of preparation for it. 

Now that the candidate has displayed his literary qualifi­
cations, he awaits the summons to join the Dep6t, which is 
pleasantly situated in the Phmnix Park, Dublin, just outside 
the confines of the city. Here he will undergo a course of 
drill, of horsemanship, and of some legal study, under the 
direction of the Commandant, who is an ABBistant-Inspector­
General. He will learn as much as possible of the theory of 
his duties, and will receive the pay of a constable, fifteen 
shillings a week, whilst awaiting the occurrence of a 
vacancy in the list of Brd Class District Inspectors. He will 
not, however, receive an appointment unless he has made 
satisfactory progress during his term of residence, which 
varies according to vacancies from six months to one year. 
Should he prove unfit for the Constabulary, he will be 
removed. 

In due course the cadet is appointed to the rank of 
Brd Class District Inspector, of whom there are 40, in 
receipt of £125 a year, with allowance for the keep of a 
horse and the wages of a servant and lodging allowance, 
amounting in all to about £240 a year. He will be put 
under some senior officer and will learn his duties gradu­
ally; so that in about from three to four years he will be 
fitted for promotion (on the occurrence of a vacancy) to the 
2nd Class, with a salary of £165-£180, and increased allow­
ances. Among the 130 2nd and Brd Class District Inspectors 



THE ROYAL IRISH CONSTABULARY 267 

are allotted twenty-three Good Service pay of £12 each; and 
the two District Inspectors attached to the Crime Branch 
at headquarters, Dublin Castle, receive an allowance of 
£150 each. The Private Secretary to the Inspector-General 
is a First-Class District Inspector, and receives in addition 
to his pay and allowances £150. The 2nd Class D. I. (as 
they are usually known) will be given a large district to 
control, always under the eye of the. C. I., and will probably 
spend at least ten years in that rank before he reaches 
the 1st Class, the 90 Inspectors in which receive a salary 
of £225 rising to £000, with allowances. Six receive 
Good Service pay of £30 each. The S6 County Inspectors, 
a rank rarely reached under twenty-five years' service, 
receive £350-£450, according to the County which they con­
trol; one of their number is attached to the Crime Branch 
and receives an allowance of £250, whilst 5 receive Good 
Service pay of £50 each. The Town Inspector of Bel­
fast receives £600; the Commandant of the DepOt (who 
is A.I.G.), £850 and allowances; 2 Assistant-Inspector­
Generals at headquarters, £850; and in addition these 3 
officers act as Divisional Commissioners. The Deputy­
Inspector-General is in receipt of £1,800, and the head of 
the force, the Inspector-General, is rewarded with £1,000. 
Promotion to these posts is made from the ranks of the 
Inspectors, and they are open to any man who possesses the 
faculty of success. Influence in high places is useful, but 
unless competent and gifted, the person who can command 
influence finds it of slight avail. 

In addition to the opportunities of promotion which the 
RI.C. itself possesses the District Inspector has reason for 
hope in other quarters. Many of them qualify as barristers, 
and this is a help in several directions. The Resident 
Magistrates, a body peculiar to Ireland, and resident only in 
the sense of being subject to promotion and transfer, have 
been of late years recruited largely from those District 
Inspectors who have shown special ability and who possess 
legal knowledge beyond the average. The Resident Magis­
trate receives a salary. varying according to length of 
service and seniority, from £500 to £700; and is entitled 
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to a pension on retirement. The change from the position 
of DJ. to RM. is slight, except in the question of pay; the 
social condition is if anything improved, and there is more 
opportunity for the display of talents justifying higher 
employment under the Crown in Ireland. The Resident 
Magistracy is a distinct field of advancement, which is 
rightly regarded by the officers of the Constabulary as being 
one for which they are especially fitted. 

The excellent organization of the RI.C. has made it a 
model for similar Services under the Crown in the Colonies, 
and more than one Chief of Police or Administrator in the 
West Indies or the West Coast of Africa has graduated as a 
District Inspector. These posts have of late bean frequently 
given to officers of the R.I.C., whose records justified the 
Inspector-General's recommendation. They are well paid, 
are among the prizes of the Colonial Service, and have more 
than once led to high office in the Administrative Service. 
Sir Henry Blake, the Governor of Hong Kong, is an example 
of such promotion. Residence in these climates entitles the 
official to a.. pension much more quickly than at home. 
Herein, as in the ease of Resident Magistrates, influence 
is undoubtedly useful, and will often avail to secure an 
appointment for which the applicant may be thoroughly 
well qualified, but which without such aid would have 
passed beyond his reach. 

The vacancies in the position of Chief Constable in the 
principal towns and County districts in England are filled 
by election, the local body or County Council in whose 
hands the appointment lies receiving many applications 
from officers in the Army. But the trained constabulary 
officer will naturally be preferred, if merit alone decide the 
matter; and within the past few years several appoint­
ments of this kind have fallen to the lot of officers of the 
R.LC. They are well paid, and as a rule carry the right to 
a pension; but details vary in each case, and the matter is 
only mentioned as another opportunity for promotion outside 
the force. 

The social position of the R.LC. officer is good; his 
official rank secures him the acquaintance and friendship 
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of the wealthy classes, and the occasions on which he comes 
into collision with the people are happily becoming less 
frequent. Time was when the D.I. carried his life in his 
hand as he drove home at night from a Petty Sessions court, 
or from investigating a case of outrage or assault. More 
than once has a D.I. come to a violent death; but happily 
the settled condition of Ireland has brought about a great 
change, so that now the Constabulary cadet can look forward 
with safety to a natural end. The pay, if small at first, is 
sufficient to defray all needful expenses from the time he 
leaves the DepOt, and the outlying stations to which juniors 
are usually sent do not allow much scope for extravagance. 
There is a good deal of work, routine and special, to be done; 
but leave is regular and liberal, the seniors sympathetic and 
encouraging; and a pension, that boon of Government em­
ployment, looms welcome at the end of a long career. The 
life is largely open air, and the general surroundings are 
such as to make the lad who joins the R.I.C. fairly well 
pleased with the result of his choice. 



The Cape Mounted -Rifles and the 

Rhodesian Police 

A FRICA is the land of possibilities. It possesses a 
charm and attraction to the adventurous beyond any 
other country. It is the country of adventure, of the 

unknown, a land of gold and diamonds, where fortunes are 
made by lucky chance instead of by continuous labour. It 
is the scene wherein much of the modern fiction of adven­
ture is laid, the site of many perilous incidents and hair­
breadth escapes that charm the healthy-minded boy. But 
the Africa of reality differs widely from th~ fortune­
making land of fiction. Penniless emigrants on their 
weary return march to the sea tell a very different tale j and 
the boy who, without friends and introductions, goes to 
South Africa in the hope of something turning up is pretty 
generally doomed to be disappointed, and, instead of the 
well-paid berth he expected, has to content himself with 
working for a bare pittance, such as he would have despised 
at home. 

At the same time there are openings in South Africa for 
duly qualified boys and professional- men (clerks always 
excepted-these are a drug in the market all the world 
over), and Government appointments are to be obtained in 
the Civil Service, the Police, and the historic Cape Mounted 
Rifles, which every lad of adventurous tastes and fond of 
riding looks upon as the acme of an exciting profession. 

During the last few years this Service has been recruited 
in Cape Colony, and boys wishing to join had to go out 
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uncertain as to whether they would succeed in entering the 
corps or not j in too many cases the expenses of passage and 
outfit were wasted, and much valuable time lost by the 
unsuccessful-c~ndidate j but this has now been changed, and 
recruiting in England has been once more resumed. 

In order to obtain admission to the force, candidates must 
now apply to the Agent-General for Cape Colony, Victoria 
Street, Westminster, S.W., instead of (as formerly) to the 
Commanding-officer in King Williamstown, and some influ­
ence is necessary to secure a favourable reply. In no pro­
fession is the possession of robust health and a good 
physique of more importance, and the candidates most 
likely to be selected are those who have been accustomed to 
an outdoor life, and who have made their mark in athletics. 
He who can handle a gun, and possesses some knowledge of 
horses, is chosen in preference to the town-bred youth. 
Candidates must stand at least 5 feet 6 inches in their 
stockings, have a chest measurement of thirty-six iuches 
next the skin, and must not weigh more than 160 pounds. 
The limit of age for entering this service is from nineteen 
to twenty-eight. A very severe medical examination has to 
be passed in England, and this being satisfactory the candi­
date is allowed to proceed to South Africa. Before doing so 
he must deposit the sum of £Zl 6s. with the Agent-General, 
the cost of his second-cla.si passage to East London. On his 
arrival, and before he is admitted to the force, the candidate 
undergoes a second medical examination, and if this corrobor­
ates the first he is duly enrolled as a private of the sooond­
class for a period of five years. On enrolment he receives 
the sum of £10 in aid of the purchase of a horse, and a free 
outside kit, consisting of helmet, boots, pantaloons, patrol 
jacket, and other articles of wear j but when these are worn 
out he must renew them at his own expense. Arms and 
horse fare are provided free. 

Commissions are given to those who show themselves 
worthy of promotion after service of seven or eight years in 
the ranks. When the five years' service has expired a. 
further engagement for three years is entered into, and the 
eight years' term being passed, subsequent engagemen~8 of 
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three years each are given. Non-commissioned officers who 
have duly qualified for promotion have to pass an examina· 
tion before receiving their appointment, and there are 
examinations for the higher grades. The commencing pay 
of a private is 58. a day, of a first-class private 6s., and of a 
corporal 68. ad. Sergeants receive from 7s. to 9s. Lieuten­
ants receive 188. ad. to 17s. ad. after ten years' service, and 
captains 168. a day, increasing annually by sums of ls. a 
day to 2-28. ad. Also they are allowed 58. a day extra for 
travelling expenses and for the care of arms and Govern­
ment property in their charge. A major's pay is £500 a 
year, with a travelling allowance of £100, and a Jieutenant 
colonel receives £650 a year, with a travelling allowance of 
£000. Besides these scales of pay, quartermasters receive 
£865, and an increase of £50 a year after ten years' service; 
adjutants and musketry instructors, £500 a year and £25 a 
year after ten years' service; surgeons, £450, increasing by 
£50 a year after ten years' service; and paymasters, £450 a 
year, and an increase of £50 a year after ten years' 
service. 

It will be seen from this that the scale of pay is fair; but 
it must be remembered that the life is a very hard one, and 
although the candidate when starting considers this but 
little, he realizes it later on, when the first blush of novelty 
has worn off. As by degrees the years creep on and promo­
tion passes him by, he finds the duties of a private or a non­
commissioned officer irksome and wearying in the extreme, 
and only supportable while health continues good. The 
whole of the force is engaged in police work. In the saddle 
at all hours of the day and night, performing forced 
marches under the burning African sun, spending weeks far 
removed from civilization, camping out without the con­
veniences of canvas upon the bare earth with its drenching 
night dews, sustained only by the coarsest and poorest of 
food, frequently in want of water, the Cape trooper discovers 
the meaning of hardship. Giving chase to marauding gangs, 
tracking desperadoes-whites, Africanders, and natives­
affording protection to lonely farms and distant settlements, 
risking the chance of death in encounters, !\nd ever on the 
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alert to quell disturbances, he endures dangers and faces 
perils unknown to the police of civilized lands. 

The development of the great territory known as Rhodesia 
is as yet scarcely begun, and all the arrangements for the police 
administration are in the hands of the British South Africa 
Company, 18, St. Swithin's Lane, E.C., from whom particu­
lars of their service can be obtained. Occasionally an adver­
tisement or some inspired notification appears in the papers 
that men are wanted~ for service in Rhodesia; but personal 
influence, even more than that required in the case of the 
Cape, Natal,' the Australian colonies or New Zealand, is 
needed before a man is taken. The physical conditions are 
practically those of the Cape Mounted Rifles, but greater in 
every respect; and the Rhodesian trooper has to suffer a 
climate of greater extremes than in the Cape provinces. 
The wealth of Rhodesia, mineral, agricultural, and pastoral, 
is probably as great as that of India, although the gold­
mines have but recently begun to show profitable working j 
yet the fact remains that it is the country next to be 
developed and colonised by Englishmen, and there is a great 
desire to go there, so that by actual inspection on the spot 
one can see where to settle. The British South Africa Com­
pany has, under the supervision of the Colonial Secretary, 
practically all the powers of government and ownership j 
and it is considered not to have quite decided as to its policy 
towa.rds individual adventurers. The conditions of its 
organization for police are, in the main, identical with those 
of the Cape Mounted Rifles j but it may vary these at any 
time j and those who take service are likely either to become 
important administrative officials, or to remain so long in 
a subordinate position that to leave the force and take up 
commercial life seems the only hope. Engineers, agricul­
turists, mining engineers, these are the men to whom 
Rhodesia offers the most inducements j and, for all purposes, 
the British South Africa Company is the only channel of 
approach. The territory is so vast that all extremes of 
climatic conditions can be experienced. Part is as civilized 
and settled as one of the home counties, whilst another is 
still in the hands of semi-hostile natives. The influence of 
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the railway, which ·will connect the Cape and Cairo, and 
have numerous branches, will be great in opening out this 
great tract of semi-tropical country j and there is much 
likelihood of a second India arising under the tropic of 
Capricorn. 

There is a large military element in the British South 
Africa Company's service j and for some time this will be 
continued, in view of the need for organizing the new country 
and its executive in hands already accustomed to discipline 
and military routine. The policy of the controlling genius 
is understood to be favourable to the young man, who, 
fearless,capable, and determined, is rea.cIy to go into the new 
continent and work there in accordance with the prevailing 
spirit. The pioneer in Southern and Central Africa has all 
the pioneer's disadvantages and the pioneer's chances, and 
the battle is to the young. Rhodesia has enormous 
potentialities, but it will demand many sacrifices in 
return. 



The Cape Colony and Natal Civil 

Services 

T HE English Civil Service is known to all, with its 
varied appointments and widely diverse scale of 
salaries. The Indian Civil Service, with its high 

position, generous pay, and magnificent pension, and its 
abnormally stiff examination, has for years been the pro­
fession for which parents of clever sons have destined their 
offspring j but the various Colonial Civil Services are far 
less known, although they are open equally to boys from 
the old country and to colonials. Compared to the Indian 
Civil in point of pay, position, allowances,. retiring, and 
family pension, the South African Service is very poor in­
deed, in everything in fact, except climate j but when this 
is duly considered it is no small matter, for upon it health, 
the mainspring of life, depends, and many a boy whose con­
stitution a few years of malarial stations and tropical sun 
would ruin, may lead a life of perfect health and strength in 
the salubrious climate of the South. Ma.ny who cannot 
stand the damp and fogs of the British Isles thrive when 
transplanted to the Cape. Another favourable circumstance 
connected with' the Civil Service of Cape Colony, and one 
which is perhaps unique in ordinarily desirable professions 
throughout the civilized world, is to be found in the Agent­
General's reports. The supply of suitable candidates for the 
Civil Service is not in e:£C68S of the demand. This, in the 
days when something like fifty candidates, of whom quite 
half are equally eligible, offer themselves for nearly every 
vacant appointment, is in itself an important consideration. 

III . 
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Special inducements are held out to the Cape Mounted 
Riflemen who enter the Civil Service, for officers of ten 
years'service in or above the rank of lieutenant are admitted 
irrespective of age. For other candidates the limits of age 
are seventeen and twenty-five, although occasionally this 
last age is extended to thirty. Candidates must be of robust 
health, and possess a thoroughly good character. The ex­
amination for the Service has to be passed in Cape Town or 
Graham's Town, and a fee of £1 has to be deposited with 
the Secretary of the Civil Service Commission for the Cape 
Colony before the candidate may compete. This examina­
tion is not a stiff one; history, arithmetic, geography, writ­
ing from dictation, and precis work form the principal 
subjects, but besides these, a special and thorough knowledge 
of the Dutch language is required. These subjects are for 
the ordinary examination, but there is also a special one for 
which the candidate may enter if he chooses, and which, if 
passed, will bring him substantial advantages in the way of 
superior billets. The subjects in the special examination 
are French, German, and Kaffir, book-keeping, logarithms, . 
shorthand, and typewriting; or any single one of these 
subjects may be taken up. Of individual subjects the Kaffir 
language is the one that will prove most useful, appoint­
ments to many departments of the Civil Service depending 
on a knowledge of it. Those who have passed the matricu­
lation of the University of London are exempt from ex­
amination in reading, geography, and history. An official 
list is published of all those who have passed the examina­
tion, with a note of the number of marks gained, and when 
a vacancy occurs in any department the Minister in charge 
fills it with the name of the person upon the list who is in 
his opinion most fitted for the post. All appointments are 
made for a probationary period of one year. The successful 
candidate may now, if he wishes, sit for a further examina­
tion, that of the Civil Service Law, in which the subjects 
are Dutch and English law, and having passed this he is 
eligible for magisterial appointments. 

The appointments in the Civil Service of Cape Colony are 
many and varied, for they include those of telegraphists, 
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guards and engine-drivers, clerks, accountants, labour agents, 
magistrates, and chief magistrates; and the scales of pay 
vary as much as the class of appointments. Large areas of 
the colony are put aside and vested in trustees for the use of 
the natiyes; they are called locations, and these locations 
have Inspectors and Superintendents, who receive salaries 
of from £125 to £400, with allowances, while the Chief 
Inspector draws £500. Government clerks draw salaries of 
from £120 to £400; labour agents and accountants from £400; 
registrars of servants, £600; magistrates from £500 a year, 
with house allowance; and chief magistrates, £1,000. 

There are over 2,110 miles of telegraph lines in constant 
use, providing much work in the Telegraph Department, and 
there are the Public Works Department, and the Department 
of Agriculture with its posts of inspectors of sheep j while 
in the Colonial Secretary's office there are appointments 
varying in pay from £90 to £900; besides others too numerous 
to mention. 

The age of retirement is sixty, although in some depart­
ments it is fifty. The service is, of course, pensionable, but 
every member has to contribute S per cent. of his pay to­
wards the Pension Fund, together with an extra 1 per cent. 
to the Widows' Pension Fund. 

The conditions for entering the Natal Civil Service are 
nearly the same as those for Cape Colony, with some slight 
difference in the subjects for examination, both compulsory 
and optional. Clerks in the Natal Civil Service receive pay 
from £85 to £400 a year. In addition to other appointments, 
there are Zulu interpretershipe. Candidates for these posts 
must be over seventeen years of age, and on passing a pre­
liminary examination in arithmetic, English, and Zulu 
become student interpreters, receiving for the year of pro­
bation a salary of £85. The Civil Service of Natal appears 
for some not very apparent reason more popular than that of 
Cape Colony, for there are always many more applicants 
than vacancies. 

The climates of Natal and Cape Colony are, as has already 
been mentioned, exhilarating and health-giving, and free 
from the drawbacks of tropical countries, while comparing 
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favourably with those of our colonies within the temperate 
zone. The life-although many of the lesser luxuries en­
joyed at home (white servants and well-washed collars, for 
instance) must, by reason of their expense, be foregone-is 
an active and pleasant one, pleasanter by far than the exist­
ence led by Civil Service clerks in London; and while sport 
and the benefits of country life can be enjoyed by the civil 
servant in South Africa, he has none of the hardships that 
form a certain drawback to the mounted police service. 

Full particulare of the various clerical and technical 
appointments can be had on application to the offices of the 
Agents-General for the Cape Colony and for Natal respect­
ively, both being situate in Victoria Street, Westminster, 
S.W. 



The Natal Police 

D URING the last few-years, when South Africa as the 
land of promise has come so prominently to the 
front, the name of "Cape .Mounted Rifles" has 

become as familiar in our mouths as household words. 
Whenever the question of a boy's joining a South African 
Police Force is mooted, this corps is always selected as the 
most fitting for his energies, parents being apparentlyob­
livious of the fact that there is another police force, and a 
very excellent one, in the country-one that in some re­
spects presents superior advantages to the Cape Mounted 
Rifles. 

The Natal Police Force contains mounted and unmounted 
departments, and includes all the police in the colony, with 
the exception of the local police in Ma.ritzburg, Durban, 
Newcastle, and Ladysmith. The pay in the mounted 
branch is better than that given to the Cape Mounted 
Police, and there are also advantages in the retirement and 
pension scale. This force is principally recruited in the 
colony, and there are usually found to be sufficient appli­
cations on the spot; but when the local supply runs short 
men are enlisted in England, and appointments thus made 
are obtained through the London Agent-General for Natal, 
Victoria Street, Westminster, S.W. Such appointments, 
however, being rare, the candidate's best and certainly 
quickest method of obtaining one is to proceed to Natal and 
lay his application before the Chief Commissioner of the 
Police Force in Pietermaritzburg. 

Candidates for admission for this Service must be single 
(marriage is a disqualification), and the limit of age is 
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between seventeen and twenty-five, although in some cases 
where there are special qualifications it is extended to 
thirty years. This is a different scale from that in the 
Cape Police, where the limit is thirty-five. On the other 
hand, the standard of height is lower in the Natal branch, 
five feet six inches being the minimum instead of five feet 
seven, and, thoughtfully considerate of horses, the regula­
tions decide that applicants for the mounted branch must 
not exceed 160 pounds in weight. Here also' physical 
qualities are all-important, and the medical examination is 
a severe one, while the mental examination demands intel­
ligence, an ordinarily good (not an exceptionally high) 
standard of education, beside testimonials as to previous 
good conduct. Successful candidates are enlisted for an 
initial period of three years, as against two in the Cape 
Police, a regulation that has its advantages as well as its 
drawbacks, but members seem generally inclined to the 
opinion that the former outweigh the latter. Uniform, 
clothing, equipment, and a horse are not supplied free, but 
are granted to recruits as an advance by Government, which 
advance has to be repaid by stoppages in pay to the amount 
of £2 a month. A further sum of a few shillings is deducted 
monthly from each man's pay to provide for new horses 
in case of accident. Barracks and house accommodation are 
provided, but every other expense must come out of the 
policeman's pay. 

A recruit enters the service as a second-class man, in 
which capacity he receives 68. a day-not much when his 
expenses (28. to 28. 6d. for messing included) have to be 
found therefrom j still, it is quite possible to live upon this, 
and, after a year, his conduct being satisfactory, he is raised 
to the first class, with 1s. a day extra. A further increase 
of 1s. a day may also be obtained by passing an examination 
in Dutch, Zulu, Hindustani, or Tamil, and in a country 
where these varied nationalities congregate, instruction, 
grammatical as well as conversational, is easy to obtain. 
The benefits of shorthand have now been recognised by 
Government, and Bd. a day extra can be had by passing in 
either this or in telegraphy. The candidate will do well to 



THE NATAL POLICE 

study these last two subjects at home before proceeding to 
Natal, for they will ensure quicker promotion. For a first­
class map. the next step is to the rank of sergeant, upon Ss. 
to 9s. a day, with an extra shilling after the first three 
years have been completed j sergeant-majors receive lOs. 
Above this grade comes that of officers proper, divided into 
sub-inspectors and inspectors, the former receiving £260 to 
£000, and the latter £360 to £450 a year. All promotion 
is made from the ranks, and goes as a rule by seniority, 
although efficiency and special adaptation for the vacant 
post are weighty considerations. The Zulu language is of 
great importance, and he who can speak it fluently obtains 
quick promotion. 

After ten years' service, the policeman may retire upon a 
pension amounting to one quarter of his pay j after eighteen 
years, three-eighths j and after twenty-four years one-half. 
This pension is granted from a superannuation fund, to 
which each member must subscribe 2l per cent. of his 
pay. 

The regulations respecting the mounted branch of this 
Service are all applicable to the unmounted, with the excep­
tion of pay, which is one shilling a day less in the latter 
branch, as no forage has to be provided. 

Cape Town is also provided with unmounted police con­
stables, who are paid at the rate of from £7 10s. a month on 
appointment to £300 a year as inspectors, with an allowance 
for quarters j here marriage is not a bar to entry, and uni­
forms are provided by Government. 

Of local colonial forces the Durban Police presents some 
attractions to the candidate who is above the limit of age 
required by the Natal Police. 

Thirty-five is the limit here, and the qua1ifications are 
much the same, except that a greater height is required­
five feet nine inches without shoes being the minimum. 
Preference is given to single men, but married men are 
not ineligible provided their children are limited to two. 
Uniform is given, and the entering pay is £11 a month. 

In point of pay, position, and retiring pensions the colo­
nial police Services are, of course, much inferior to the 
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Indian police Service, and the class of men from which this 
and other colonial police Services are recruited is a very 
different grade of society from those so employed in our 
Indian Empire. But there are other matters besides these 
to be taken into consideration-namely, climate and health. 

The climates of the Cape and Natal are bright, dry, and 
invigorating, full of health-giving properties, and as differ­
ent from those in which the Indian police official has to 
pass the greater part of his life as well can be. Though 
the good. pay in the higher branches, together with the 
certain amount of luxury present in Indian life are absent, 
the compensations are many, and that the standard of 
health in our South African colonies is superior to that in 
India is shown by the fact that the retiring age is fixed at 
sixty instead. of fifty-five. 



The Ci viI Service of Jamaica 

T HE lad. who has relations in the West Indies, or who 
has the idea of going there, can, if he be not otherwise 
provided for, turn a good education to good account 

by competing for the Civil Service of Jamaica. There are 
annually some twenty vacancies, and of these one half are 
filled by nomination of the Governor of the Island, and the 
other half by means of an open competition. The nominated 
candidates are exempt from competition, but must qualify 
in the examination, and to them, as to the other candi­
dates, apply the following conditions. The age of the 
candidate must be between 18 and 21 on the first day of 
October in the year in which the examination occurs. He 
must be a British-born subject, and must, prior to the 
preliminary examination, pl'oduce to the Jamaica Schools 
Commissioners evidence of his age, character, and good 
health. A medical certificate is required, and it is well that 
the lad should be strong and healthy. In September of each 
year a preliminary examination is held, the fee for which 
is 58., the fee for those who qualify for the competitive 
examination being £1. The latter examination is held in 
October, and the English Civil Service Commissioners 
examine and report on the papers which are sent to them. 
The result is known in time for appointments to be made in 
March of the following year. The examinations are, of 
course, held in Jamaica j and full details can be had. from 
the Secretary, the Jamaica Schools Commission, Jamaica, 
West Indies. 

The subjects for examination and the maximum marks in 
each case al'e as follow ;-
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Marks. Minimum. 
Arithmetic, BOO} 
Addition, 100 

400 100 

Orthography . 400 100 
Handwriting. 400 100 
Copying Manuscript 200 40 
English Composition 200 40 
Geography 200 40 
Indexing. 200 40 
Digest of Returns 200 40 
English History 200 40 
Book-keeping 200 40 
Latin BOO 60 
French BOO 60 
Euclid and Algebra BOO 60 

Total 8,500 

The subjects are identical with those of the Second 
Division of the Civil Service of England, with the addition 
of Latin, French, Euclid, and Algebra, so that a well-edu­
cated boy should have an excellent chance in this almost 
unknown service. The minimum marks are those which the 
nominated candidates must reach, and which in the case of 
the open competition are deducted from the marks obtained. 
Seventy per cent. of marks without deductions, or fifty per 
cent. after deductions, is likely to bring a high place, which 
compares very well with the more severe test of the English 
Civil Service. 

Of the subjects above-mentioned, the first five are most 
emphasized, and candidates who do not obtain the minimum 
in these are not appointed. Also no candidate is appointed 
who has to his credit, after deduction of the minimum, less 
than 600 marks. 

The standard of education in the Island is by no means as 
high as in England, so that anyone who has relatives there, 
and who has been forward in the above subjects of study, 
may do well to consider the Jamaica Ci vii Service. The 
climate of the West Indies is splendid, and the average 
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temperature is that of the English summer, which has not 
been so consistently present in England of late years. The 
cost of a passage to Jamaica is from £16 to £20, according to 
berth position. 

The Jamaica Civil Service is divided into two classes: the 
clerical and the collecting staff. On appointment, the Civil 
servant find himself a third-class clerk, with an initial 
salary of £80, and rising by annual increments of £5 to £100. 
The second-class clerks and first-class clerks in the chief 
offices rise from £100 by £10 annually to £200, and from 
£200 by £10 annually to £300 respectively; whilst the mst­
class clerks at out-stations rise from £100 by £8 annually to 
£140. Then begins the two classes of assistant collectors, 
chosen from the out-station clerks, and starting at £180, 
with a yearly rise of £10 to £200, which is the maximum of 
the second class. The first-class assistant collector begins 
with £250, and rises by £10 to £300. Likewise are there two 
classes of collectors, the second being £350 by £20 to £450, 
and the first £450 by £20 to £550. The duties of the collec­
tors are mainly outdoor, and necessitate the use of horses, 
for which an allowance is made. £50,is allowed for each 
horse kept and used, and when more than one is needed, this 
is increased to £100, which must cover all travelling expendi­
ture. The choice of indoor or outdoor lite is one which must 
attract many; and, needless to say, there is the certain 
prospect of a pension, the terms being identical with those 
of the English Civil Service. The rate of increase is slow, 
but there are compensations in the climate, in the relatively 
cheaper standard of living, and in the leave, which is at the 
rate of three months on full pay in every two years. Leave 
on half pay is granted at the rate of two months for every 
complete year of service. 

The Jamaica Civil Service has many attractions, and the 
relatively lower standard for success is an inducement to 
those who, having a likelihood of success in the examination, 
are glad to have the prospect of serving, not in smoky 
London, but in the beautiful climate of the semi-tropical 
West Indies. 
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Openings in Western Australia 
I.-FAlWING 

OF late years much attention has been paid to this our 
youngest colony. The booming of its gold mines and 
the highly-coloured pictures drawn by interested 

agents have caused something like an exodus to the country, 
which to vivid imaginations appeared an El Dorado, second 
only to the Transvaal in the matter of accumulating fortunes 
in a miraculously short. time. The inevitable result fol­
lowed i shiploads of unskilled workers and well-educated . 
loafers, who were incapable of doing a solid day's work, were 
transported thither by charitable institutions and relatives 
and to-day the streets of the principal cities, especially 
Perth, together with the goldfields, are thronged by thou­
sands of unemployed eagerly waiting to snatch up the 
smallest job that shall bring the prospect of bread and 
cheese, and a shanty over their heads. " The place," says an 
authority speaking of the colony in general, "is run by 
unscrupulous land boomers, who are using every means in 
their power to draw population so that they can make fat 
profits out of the land. Hundreds of miners are arriving at 
Perth eeeking work. The labour market is glutted, and the 
streets ~of Perth and Fremantle are teeming with unem­
ployed." And to this dismal portrait he adds the significant 
remark: "In West Australia a man may starve, and no one 
will hold out a helping hand to him." 

A woful condition of affairs, but it only proves a fact that 
parents in England are slow to realize i if a boy lacks the 
qualities necessary to ensure success at home, he will not 
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gain those qualities by a sea. voya.ge of a few thousand miles, 
and the ne'er-do-well or incapable will not improve with 
deportation, although his friends may greatly benefit there­
by. In cases, however, where a boy delights in an outdoor 
life and manual labour rather than brain work, where- his 
talents lie in his hands rather than in his head, he is 
obviously more fitted for a colonial life than an English 
profession, and for such the colonies-even Western Aus­
tralia, its unemployed contingent notwithstanding-offer 
greater opportunities than at home. In the first place there 
is a distinct opening for farmers in agricultural, dairy, and 
mixed farming, besides fruit-growing, to which the condi­
tions of soil and climate are especially adapted. The climate 
of the colony is, generally speaking, a healthy Qne, but there 
is necessarily a wide range of temperature. The south­
western part is the healthiest and most temperate, and is 
also comparatively free from the periodical floods and 
droughts of the northern and central parts of the colony. 
The sanitary condition of the towns is for the most part in 
a. disgraceful state, which accounts for the preval~nce of 
typhoid fever, but the farmer is not affected by this evil. 
Given a previous knowledge of -farming and a small capital, 
from £200 to £600, a boy should be successful in the busi­
ness, no matter what branch is taken up j but before land 
is bought a year's experience of colonial methods on some 
one else's farm is of the greatest possible value, preventing 
the loss of crops and capital. Free farms of not more than 
160 acres are granted to every one of eighteen and upwards 
who fulfils certain conditions, such as residing on the land 
for six months in every year for five years, erecting a house, 
and spending £80 in clearing and planting a certain amount 
of orchard or vineyard. In seven years the farm becomes 
his own, or sooner if in addition to fulfilling these require­
ments he pays 15s. an acre. Other land may be acquired 
for from 10s. to £1 an acre from the Crown, and in addition 
to this, railway companies sell lands in the proximity of 
their lines at rates ra.Jl$ing from 10s. -to 50s. an acre. If the 
would-be farmer- is in .. to make profits, and has 
sufficient capital,- he· . Mteation to improved 
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lands, which vary from £2 to £4 and upwards in price, 
according to the condition of soil and the locality. Besides 
the cost of land, implements, and the farmer's keep before 
returns come in, a certain amount of working capital is 
required, and this varies in general farming from £1 to £2 
an acre. That there is a large opening in the south of 
Western Australia forfarming of all descriptions is seen by 
the fact that the colony has to import considerable quantities 
of flour, oats, wheat, and potatoes from the eastern colonies, 
and with the influx of emigrants the amount increases. In 
dairy farming also there is a wide opening, for an incredibly 
large amount of ham, bacon, tongue, cheese, and butter is 
imported yearly i but of all farming, vine-growing may be 
considered, perhaps, the most profitable business, albeit it is 
a slow one, for vines take four years to attain their maturity, 
and till this is reached the farmer must have sufficient 
capital to live upon,80 that no one with a smaller capital 
than £600 should go in for this form of farming. Wine­
making is an industry that is steadily increasing in the 
colony j and although at present there is room for improve­
ment in its manufacture, there is no reason why Western 
Australia should not compete successfully with other Au­
stralian and Californian brands. The climate and soil are 
indeed specially suited to grape-growing. 

Various fruits also offer an opening, as fruit is dear to buy, 
and a great quantity of jams and jellies is imported every 
year. The reason that more attention has not been paid to 
this branch of farming is to be found in the fact that fruit­
growing, like vine-growing, is a slow process, and the neces­
sary capital for three or four years' maintenance has to be 
found before a vineyard, orchard, or fruit garden can be 
undertaken. The expenses of such an undertaking would 
be, roughly speaking, these: £1 an acre for the land (unim­
proved) j £3 to £4 an acre for clearing and planting j build­
ings and fences, £50 j tools, £20 j plants, £15 j and furniture 
and household necessaries from £10 upwards. A horse and 
cart must be kept, and a very fair, sturdy cob can be pur­
'pased for £15 to £20. Living expenses for the farmer and 

'- qua~. allowing for a certain amount of new clothes, would 
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be from £70 to £80 a year. Living is by no means cheap in 
Western Australia, prices for everything, being considerably 
in advance of those obtaining in other parts of Australia. 
House rent in the towns is high, but, as in the matter of 
sanitation, this does not affect the farmer. The best situa­
tion for fruit and vegetable farms is in the south of the 
colony in the neighbourhood of Albany, where large steamers 
call continually, providing a. ready market for produce of 
this kind. " 

The cost of the passage out varies widely. From Liverpool 
cheap lines of steamers run, vitl Singapore, giving inter­
mediate passages for £25. A very comfortable passage may 
be had second class by P. and O. and Orient Line boats for 
£35 to £40. In the colony railwa.ys charge Ihd. per mile 

· for second-class passengers, there being no third-class, and 
these second-class carriages are very inferior to our third 
at home, although the first-class are fairly comfortable. 
A large outfit is not necessary-strong serviceable clothes, 
with plenty of flannel shirts, are the principal requisites, 
implements of all kinds being procured to better advantage 
in the colony. Perth, the capital, is possessed of an 
Agricultural Bureau, and to this the man who wishes 
to gain practical experience upon a farm before taking up 
land of his own should apply. 

II.-GENERAL 

Besides farming and the gold fields, Western Australia 
does not offer many inducements as a land in which to seek 

· a living; the colony has not increased with rapidity, nor 
shown signs of the prosperity that the various mining com­
panies and land agents prophesied, nor have the grants of 
free land by the Government been accepted with the avidity 
expected by the authorities. Western Australia cannot be 
considered a progressive colony; "everything is fifty years 
behind the times," wrote a resident in Perth the other day, 

· and in many matters, notably in sanitation, a century would 
be nearer the mark. On the railways, in the police force, 
and as land surveyors, there are some openings for young 
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men, but they are not numerous, nor, as will be shown, 
highly paid. The railways of Western Australia. belong to 
the Government and to companies, and candidates for em­
ployment in the former must pass an examination, bring 
testimonials of character, and be able to produce a medical 
certificate showing that their general health is good, and 
that they do not suffer from any physical defects. In the 
clerical and traffic branches cadets commence at a wage of 
£SO a year, from which they rise to the position of clerks, 
earning salaries of £70 to £150, and to that of station­
masters, with £260 a year and quarters. Assistant in­
spectors, besides an annual travelling allowance of £1 a 
week, earn from £150 to £176 a year, and inspectors from 
£SOO to £400. With the increase of the colony the demand 
for railway employees will also increase, and already new 
lines are being prospected, bringing extra openings in their 
wake, so that the future as regards employment in the 
country will be more hopeful than in the past. 

The scale of pay in the West Australian police service 
will appBar to compare favourably with that of some of the 
Eastern colonies, but the difference in the price of living 
must not be forgotten, and when this is duly considered, it 
will be seen that appointments in the older colonies, although 
smaller in pay, are of greater value than those in the new. 
In spite of this, however, there is always a large number of 
candidates for every vacant post. The police force is divided 
into two sections, mouBted and foot, and the former is 
recruited from the latter. Marriage is no drawback to the 
entry of this service, nor is the number of children con­
sidered, but Government rules require that an applicant's 
family as well as himself should be well conducted. The 
Chief Commissioner of Police in Perth allots the vacant 
appointments, and to him candidates must apply. Robust 
health, good physique and eyesight are required, a fair 
general education, and the age must not exceed forty. Con­
stables receive from 68. 6d. to 7s. 6d. a day, with uniform 
and a lodging allowance varying from £15 to £24 i corporals, 
Ss. 6d. a day, with house allowance, and sergeants, 9s. to lOs. 
ft, day, Sub-inspectors r6(l6ive £200 to ;£~50, wjth I!o h9Wie 
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allowance of £30, and inspectors, £260 to £325, with the 
same allowance. In the mounted force troopers receive £150 
a year, with a ration allowance. 

The highest position in the deparbment is that of the 
Commissioner, who draws a salary of £600 a y'ear. In some 
districts, such as Kimberley, where the living expenses are 
much higher than in the southern part of the colony, extra 
lodging and ration allowances are given. The life is a hard 
one, especially for the mounted branch, for the districts 
under charge of the different sub-inspectors are large, covering 
wide areas of desert land to be ridden under the burning 
tropical sun. The service, however, offers inducements to 
men of ability, for promotion goes by special fitness and does 
not tarry for seniority. 

Engineering is certain to grow with the development of 
the gold mines and local manufactures, whilst the intro­
duction of electricity means an increase in the number of 
qualified men able to take charge of electrical installations, 
both for lighting and for trade and mining purposes. Prac­
tical professional men, whose work is suited to the local 
circumstances, will find many good openings in Western 
Australia. The hard-wood trade, which is growing steadily, 
will give employment to those acquainted with machinery. 

Land-surveying offers a few openings in the colony, but, 
although the pay cannot be considered good, applicants 
invariably outnumber the appointments. The necessary 
licence for practising in the colony is obtained after success­
fully passing an examination before the Land Surveyors' 
Licensing Board in Perth. Candidates for this examination 
must be at least twenty-one years of age, and have passed a 
matriculation examination at some English or Australian 
University, and also have been articled to or employed by 
a. land surveyor for a. period of not less than three years. In 
respect to clerks' work and professions, such as the legal "and 
medical, the colony is very overstocked, and holds out no 
advantages to members of such professions, who, having 
qualified at home, are seeking for new lands in which to 
practise. Since the cost of living, as has been said, is great, 
it is unwise for anyone to start for the colony without 
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sufficient means for at least a year's support. Living is not 
cheap in the southern parts of Western A1l8tralia, but in 
the mining districts and northern cities expenses increase 
enormously, and even in the BOuthern districts emigrants 
from the eastern colonies complain that £5 on the western 
side of the continent is not equivalent to £2 in the older 
colonies. Under these conditions store-keepers thrive, and 
many men who have started with sufficient capital to lay in 
a small stock of stores and convey them up country have 
realized very respectable fortunes thereby. Carriers' work, 
too-that of conveying parcels for the miners from distant 
towns-is another industry which, from a very humble be­
ginning, has led to highly satisfactory developments. 

-I 
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Farming in Canada 

" I F a man is not eager to become rich, but will be satisfied 
to earn a competence to bring up a family, we have 
here in th.e Province of Quebec a beautiful, fertile 

country, a fine, bracing climate, so that men with simple 
country tastes may prosper and be happy. But there is an 
indispensable pre-requisite to all this-viz., that the young 
farmer shall have learned, before he spends his money, and 
before he has a farm of his own, the principles of Canadian 
farming; and yet many have failed on the very threshold of 
success because they have fallen into the hands of people 
who were more concerned to take from them a premium than . 
to teach them anything. In order to become a successful 
Canadian farmer a young man must be steady and earnest 

-and ready to work, indeed to work hard, seeing that here, in 
the Province of Quebec, we have no farmers acting merely as 
employers of labour, directing their men and doing nothing 
with their own hands. A man in Canada is taken for what 
he is, and he does not lose caste because he chooses with his 
own hands to do hard work." So says a very competent 
authority, the Bishop of Quebec, himself an Englishman. 
In his letter he has touched upon the principal points of 
Canadian farming, and the condition of farmers all through 
the Dominion bears out his words. " Farming in this 
country," says the local Press, "has greater possibilities in 
the attainment of prosperity by the industrious settler than 
any under the sun "; and although this statement may be 
slightly discounted, the number of prosperous farmers in 
Canada is very large, and parents and guardians may very 

198 



294 PROFESSIONS FOR BOYS 

profitably turn their attention to the profession of farming 
for their children and wards. 

But one word of warning must be given. It is a great 
mistake to look upon Canada as a land wherein ne'er-do­
wells will thrive. If a boy, owing to inability or unsteadi­
ncss, proves a failure at home, it is pretty certain that he 
will not be a success across the ocean. 

To the boy who takes an interest in country life and pur­
suits, who is not afraid of hard manual labour, and who is 
also a sportsman,Canadian farming offers good and attractive 
prospects, together with a healthy life and climate. The 
first step to be taken is, of course, to become qualified, and it 
is the omission of this that causes the disastrous failures we 
so often hear of. An apprenticeship must be served to every 
trade, and farming is no exception j although, from the way 
in which many people talk, one would think that the know­
ledge of this craft was an instinct implanted by nature, and 
that farmers, like poets, were born, not made. As a matter 
of fact, there is scarcely any profession in which special 
training is more needed. 

The apprenticeship may be served either at home or in the 
Dominion, although for many reasons the latter place is 
preferable, many of the methods of Canadil\n farming differ­
ing materially from those in vogue at home. However, 
should home training be preferred, there are excellent agri­
cultural colleges at Cirencester, Downton, Tamworth, and 
near Carlisle, of which details will be found in Part I. 
"Agriculture." The British and Colonial Training Collegc, 
Hollesley Bay, Suffolk, gives special instruction in the needs 
of the various colonies. If local training be adopted, there 
is an excellent model farm at Compton, Quebec, where, as 
vacancies occur, free tuition is given by Government. At 
the present time there are three such vacancies, and applic­
ants should apply to the principal, Mr. J. M. Le Moyne, for 
particulars. There are also agricultural colleges and schools 
at Guelph, Qu'Appelle, and Truro, Nova Scotia. Another 
method employed is to place boys as pupils with Canadian 
farmers, but this has given rise to so much abuse that the 
very greatest caution should be exercised before making a 
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choice. Not long ago.a high premium was paid by a gentle­
man who sent his son as pupil to a certain farmer; the boy 
was not a good correspondent, and months frequently elapsed 
between his home letters, but the quarterly premiums were 
sent and received with the greatest regularity. Becoming 
at last uneasy about his son's prolonged silence, the father 
requested a friend, passing through Canada, to visit his boy, 
and this visit resulted in the discovery that the boy had died 
several months previously. 

Many conflicting opinions exist as to the premium system; 
but the Canadian Government considers it unnecessary and 
in all cases a waste of money, and advises settlers either to 
hire themselves as farm labourers in return for their board 
and lodging or to qualify at one of the before-mentioned 
colleges. , 

There. are, however, many conscientious and reliable men 
who receive pupils, and as regards Quebec the Bishop has 
kindly undertaken to enter into correspondence with parents 
concerning farmers recommended by him. 

Many old and successful settlers also contend that no 
premium should be paid at all, and that a boy able and 
willing to work will be worth board and lodging to any 
farmer, even dUring his first year in the country. Provided 
with a capital of £150 to £200, exclusive of expenses for 
voyage and outfit, a young fellow on landing in Canada will 
do well to obtain work (readily found) with some farmer in 
return for a home during the first year. In this way he will 
be initiated into the methods of farming, and will have time 
to look about him and become cognisant of colonial ways 
and habits before embarking on the management of land on 
his own account. When he is thoroughly qualified, he can 
apply for a free grant of 160 acres of land, which is to be 
had for the asking and a ten-dollar fee. This land is, of 
course, unbroken, and the expenses of ploughing, sowing, 
harvesting, and so forth, his own labour included, will be 
something between £2 48. and £2 168. an acre. His expenses 
of stocking a small farm will run Sb:methlng in this way: 
Food for the first year, £50; yoke of oxen, £37; cow, £7; 
waggon, £16; plough and harrow, £8; implements, £5; 
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stove and utensils, £5; furniture, £12; sundries, £20. 
Total, £160. This sum should carry him over the first year, 
when returns will begin to come in. Mixed farming is by 
far the moat profitable. H the young fellow has a larger 
capital, he can, of course, take up a cleared and improved 
farm, which will cost him from £4 an acre upwards, and 
land beyond the Government grant can be purchased at from 
3 dols. to 5 dols. an acre. The best time to arrive in Canada 
is April or May. 

It must not be imagined that the life is an easy one j it is 
one of real hard work, the work of an English farm labourer 
under better conditions and a healthier climate; certainly 
harder than in England, as help in times of pressing work 
is either altogether unattainable or highly priced. The 
youth must be prepared to "do" for himself, and add to the 
ac::omplishments of the farmer those of tailor, cook, and 
laundress-at least, in the early days of his career, before he 
can afford a partner for life, and when his grant of land is 
far removed from the more populated districts. 

But the life, with its accompanying sports, is a fascinating 
one, and the labour is well repaid by results. The soil is the 
richest in the world, and the average crop reaches thirty-two 
bushels to an acre, while with all the latest scientific 
methods in England the average is. only twenty-eight 
bushels; potatoes, hops, flax and varied cereals thrive 
equally well, while fruits, such as strawberries, raspberries, 
melons, pears, and apples, flourish. Although the mercury 
in the thermometer sinks very low during winter, the dry 
atmosphere prevents the intense cold from being keenly 
felt: in Manitoba the usual depth of snow is only eighteen 
inches, and the cattle graze out all the year round. The 
life, though solitary compared with that in the old country, 
has its own society and attractions; neighbours are all the 
more appreciated because they are few j and relations with 
them are all the more friendly because the opportunities of 
meeting are limited, while in times· of emergency and trouble 
no one is more hospitable or ready to help his neighbour 
than the Canadian farmer. 



Fruit-Farming in California 

I N no other country, perhaps, on the face of the earth are 
opinions respecting eligibility for this profession more 
divided than in California. In the form of letters to 

newspapers settlers give totally opposite accounts of their 
careers, some painting a vivid picture of the charming life, 
magnificent climate, and high percentage realized by fruit­
growers j while others, to put it very mildly, make out that 
Californian fruit-farming is the least desirable profession 
under the BUn, entailing killing work, in unhealthy atmo­
spheric conditions, carried on at a distinct lOBS, and end their 
letters by solemnly warning would-be settlers to turn their 
attention elsewhere. Probably the truth of the matter is to: 
be found about half-way between these two views, and for 
suitable men openings in Californian fruit-culture certainly 
exist, although competition and overloading special markets 
have reduced profits considerably. 

The different views taken of the climatic conditions may 
be accounted for by the fact that two distinctly opposite 
climates exist. There is that of the sea, with humid, equable 
temperature, and cold, damp winds, where the thermometer 
never rises to any great height j and that of the inland 
country, which is hot and exceedingly dry-beneficial con­
ditions for those whose lungs and throat cannot stand the 
fog and damp of the British Isles. Although healthy in the 
main, certain malarious districts exist, and this condition, 
as in certain parts of India, is increased by reason of the 
system of irrigation by open ditches. Although sheep-farm­
ing and wheat-growing are carried on to some extent in 
California, it is to fruit-growing that the attention of the 
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would-be settlers is turned j the kinds grown are widely di­
verse, varying with the part of the country in which farming 
is carried on. In point of number of acres under cultivation 
raisins come first, next oranges, and then peaches, prunes, 
apricots, grapes, pears, apples, walnuts, almonds, and other 
fruits too numerous to mention. At the present time orange­
growing appears to be in favour, although owing to various 
contingencies the business is hazardous and the slightest 
Buspicion of frost is utterly destructive to this fruit. Pome­
loes and lemons also are among the most important and pro­
fitable of fruits, and are shipped in increasing quantities. 
Sugar beet and tobacco are also largely grown j and the 
extent of the former industry has increased since the imposi­
tion of countervailing duties on European bounty fed sugar 
from France, Germany and Austria. This part of the country 
is also the largest honey-producing area in the United States. 
Lately, also, much attention has been turned to grape-grow­
ing, for no other country in the world produces so much wine 
to the acre. 

Having decided to try his luck across the ocean, and being 
prepared for really hard work and possessed of the amount of 
caution and business-like habits requisite to success, the boy 
will have to consider the best method of entering the busi­
ness j and here a word of warning is necessary, one that can­
not be too often repeated. Have nothing to do with land 
agencies and companies, charm they never so wisely. The 
premium system is described in glowing advertisements 
from time to time in various papers. "A delightful outdoor 
life, plenty of sport and amusement, combined with home 
comforts, thorough instruction in horticulture, together with 
desirable permanencies found as soon as proficiency is 
attained." So run these misleading baits j and the premium, 
often found with difficulty and at the expense of much self­
denial, is paid down, and the boy is shipped to his destina­
tion in the certain hope that he is set up for life. Upon his 
arrival he finds things a trifle less brilliant than they were 
painted j the accommodation is poor and rough, the work is 
continual and hard, leaving no time for the much-advertised 
sport and amusement, and at the end of his probation he is 
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turned adrift, and is again on his parents'hands, till some 
other opening, involving a fresh outlay of capital, has been 
discovered. This is the dark side of the .premium system, a 
state of things which one may expect unless the greatest 
care is exercised in placing pupils. There is, however, another 
side to it, one that is not unnaturally emphasized by ranch 
owners, who urge in favour of the premium system that as 
the novice knows nothing about his work he is certainly not 
worth his keep, while an extra person in the house entails 
much extra labour on the rancher's wife, who rarely keeps a 
servant. It is therefore quite just, they say, that a premium 
should be paid for learning the business. 

If the boy has frieads in the country, the matter is easily 
settled; but if not, the question of qualifying is solved by the 
fact that in nearly every district in California labour is 
wanted, and that even the unskilled labourer is worthy of 
his hire. To quote an acknowledged authority, "the most 
successful English emigrants are those who come here with­
out any capital,- and who work in subordinate positions until 
they have saved sufficient capital to purchase land or go into 
business on their own account." The wages paid to farm 
hands in various parts of the state differ considerably, as 
does also the demand, which in some places is steady, and 
in others exists only during certain seasons of the year. In 
some districts thirty dollars a month with board and lodging 
are obtained, and in others nine dollars a week without 
board and lodging. Often new comers are expected to take 
considerably less than the usual rate of wages; the cost of 
board and lodging alone varies from three dollars a week to 
thirty dollars a month. 

Having gained his experience as a farm hand, the emi­
grant's next step towards becoming a fruit-farmer is to 
take up land on his own account, and this at first should be 
rented. Formerly much capital was wasted by men rashly 
buying farms without due investiga.tion or any knowledge 
of the business, and the result was very naturally a hopeless 
failure. If land be rented for a few years before it is acquired, 
the fruit-farmer wiil have ample opportunity for discovering 
whether or not he has made a mistake in his choice of a 
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vocation; and if the prospects do not seem sufficiently good 
to justify a continuance, he can turn to another business 
without having an estate upon his hands. The man with 
capital will probably rent an improved farm, with trees in 
full bearing, already yielding profits j the price per acre for 
such is, of course, widely dift'erent a.ecording to the situation 
and the proximity of water. From fifty to three hundred 
dollars an acre is the large margin for cultivated land, there­
fore it will be seen that a substantial capital is needed to 
take over a farm in working order. The slower and less ex­
pensive way is to take up raw ground, the price for which 
varies as greatly as for the cultivated, ranging from two 
hundred and fifty dollars up to four hundred, the higher 
prices being charged for Riverside land, the chief centre of 
the orange industry. Though cheaper this method is tedious, 
for five years have to pass before the orange trees begin to 
bear. The outlay is all in the first year, when the trees 
have to be bought and the ground prepared, the succeeding 
years requiring little expenditure beyond the farmer's own 
maintenance. This should, moreover, not be much, for 
California is a cheap country to live in if necessities only 
are used. For the sum of £50 a year the farmer should be 
able to maintain himself on good, plain, wholesome fare, but 
everything approaching the nature of a luxury is far dearer 
than at home. For the sum of fifty dollars a good cabin can 
be put np, sufficient for the needs of the grower till returns 
begin to come in. 

Although the work is hard, life has its lighter social side, 
and where Englishmen are congregated there is a degree of 
companionship, and some of the sport which figures so largely 
in the agents' advertisements. English clubs exist, where 
memories of the old country, with its narrow limits and 
foggy atmosphere, are kept alive j for, as with the Anglo­
Indian, the Anglo-African and the Anglo-Australian, so 
with the Californian fruit-farmer, the land of his sojourn, 
be it ever so desirable, is never" home." 



Fruit-Farming in the Channel Isles 

FARMING in England has 'been for years in a sorry 
plight. Times do not improve, foreign competition in­
creases, and the bankruptcy court tells a doleful story 

of the agriculturist and the unavailing efforts made to keep 
his head above water. Although prospects in Australia, 
America, and other remote countries are fair, there are many 
parents who dread the prospects of their son's departure for 
a life in these lands and the breaking up of old associations 
which it entails. Once settled in far-off lands old ties are 
severed, and the opportunities of meeting are few and far 
between. 

From these objections the Channel Isles are free, being 
only nine hours' journey from London, while the life led 
therein is essentially English, and the delightful climate 
prevents many of the drawbacks attendant on farming in 
the Old Country. That the profession of fruit-farming is 
very crowded no one will deny, except perhaps the. unscru­
pulous land-agents, who after the manner of their kind hold 
out dazzling prospects of the pleasant, easy life and the com­
fortable fortunes to be realized in fruit-farming on a capital 
of some £400 or £500. These good old days, if they ever 
existed, have long since departed. At the present time the 
resources of land are being taxed to their utmost, and every 
one who can buy or rent literally a few feet of ground raises 
fruit for the English market. This is especially noticeable 
in Guernsey, which island is rapidly becoming one mass of 
glasshouses. But, though the palmy days have departed, 
there is atillu pat .. in fruit-farming for those possessed 
of capital, .... · ... eager for a very large percentage OD 
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their outlay. In Jersey farmers say that a profit of 20 per 
cent. is still to be made upon an outlay of £2,000 and up­
wards, and from 12 to 15 per cent. in Guernsey. 

That one requires little er no experience to become a suc­
cessful farmer is a widespread fallacy, which if acted upon 
leads to the most lamentable consequences. The parent, 
therefore, to whom this seems a desirable profeseion should 
arrange for his son to learn the manner of farming required ; 
and as this, of course, cannot be studied in England, the boy 
must go to the spot. 

Many fruit-farmers (indeed, most of the larger ones) take 
pupils, and, although due caution must be exercised before 
placing a boy, it is not a difficult matter to find a house 
where he will receive really careful instruction; as a pre­
liminary an advertisement in the local papers will elicit 
information. 

This is undoubtedly the best course to pursue, but there 
are others j older people, for instance, who, having tried 
farming in some other part of the world, have given it up, 
and wish to start in the new country without losing time 
in serving an apprenticeship, have commenced at once on 
their own account. Indeed, many of the most successful 
farmers on the island have begun in this way, and though 
at first they had in a great measure to pay for their ex­
perience, yet where operations were undertaken on a small 
scale there was little harm done. 

There are two courses open to the would-be farmer who 
wishes to start at once upon his own account. He can either 
take land and erect his own glasshouses and plant his own 
vines, or he can take over a farm with houses ready built, 
vines in full bearing, and everything in working order. 
The first is certainly the cheaper method, but also the more 
tedious; vines do not attain their maturity till the fourth 
year, while standard fruits are slow growing; and until 
they begin to bear he has to rely upon strawberries, tom a- . 
toes, and, last but not least, potatoes for his income. In 
many ways the slow method is the more satisfactory, for 
before he has a full stock to dispose of the farmer has learnt 
by experience how to sell it to the beet advantage. Small 
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properties ready for fruit-growing may be purchased from 
£1,000 upwards, the rent of greenhouse property being about 
10 per cent. on its value. In Guernsey, land for farming is 
about £8 an acre to rent, and to buy it costs £80 to £160 per 
vergee (2g vergees to the acre), according to its position and 
proximity to town. In Jersey the cost of farm land is 
higher, rental from £5 to £10 per vergee. Taxes vary in 
the different parishes, but a usual rate in Jersey is one-third 
on the rental value. The intending purchaser must be ex­
ceedingly careful in the choice of a situation, for if fruit is 
to grow prolifically the south or west of the island must be 
chosen, and the site should be sheltered from north-east 
winds. 

And here a word of warning concerning partnerships is 
necessary. These should be given a wide berth; unless the 
prospective partners are personal friends, or are well known 
to personal friends, it is far wiser to ha ve nothing to do with 
them. 

After the farm has been selected, bought, or rented, the 
working expenses are great, if the business is to be a paying 
one. If the farm is any distance from town, a horse and 
cart will be required. Horse keep is certa.inly no cheaper 
than at home, fora.ge being imported. Gra.pes are profitable 
during the early part of the year only; directly strawberries 
come into the market their price goes down. But if they 
can be ready early they are the best paying fruit. Tomatoes 
come next, but their price has sadly diminished during the 
last few years, and they have many enemies, stripe disease 
being the principal. Of vegetables, potatoes pay by far the 
best, and two crops a year are regularly raised, but the soil 
requires frequent dressing, being devoid of lime and mineral 
salts; an excellent remedy for this is found in the vraik 
gathered at low tide upon the seashore, and largely used by 
the Jersey farmers. 

In order to make a profit it must be understood that the 
would-be farmer must work hard with his own hands. 
Simple directing and overseeing will not pay; he must dig, 
plant, and sow himselft and stoke the furnaces i 
pick and pack the for its transport to 
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market. A farm labourer's wages are 28. Gd. a day, those of 
a gardener Ss. Gd. to 4s. In erecting glasshouses (which cost 
0. shilling per square foot) a valuable hint is to have the 
panes of an ordinary stock size, otherwise there is a delay 
about repairing accidents, which frequently proves fatal to 
the fruit. Perhaps one of the most important tips to fruit­
farmers is to beware of agents i dealings with them are often 
highly ull8ll.tisfactory, besides swallowing a large amount of 
profit. The farmer can ill aft'ord to pay a middleman i he 
should seek out markets for himself and sell direct to the 
consumer or retail dealer. Covent Garden, of course, is one 
ofthe principal markets for Channel Island fruit. But large 
towns such as Manchester and Birmingham oft'er good 
markets. The whole art of fruit-farming consists in having 
your goods ready for market before your neighbour, and to 
attain this a large amount of fuel is necessary. Coal costs 
the same as in London. The prospects of fruit-farming are 
not likely to improve. Every year brings increased com­
petition, as new colonies and distant countries send their 
fruits to English markets, and the growing use of canned 
goods is a serious rival to fresh fruit. 

Cultivators within the last few years have turned their 
attention to growing bulbs and rOBes, and in time may rival 
the Scilly Isles in the spring flower trade, which appears to 
pay better than fruit. As to the choice of islands, Jersey, 
by reason of its situation and formation, is more favourable 
to farming than Guernsey, which contains much high table­
land exposed to bleak winds; also living is cheaper in the 
first-named island. 



Gold Assaying and Mine-Managing 

GOLD assaying proper, as a profession by itself, and 
uncombined with either mine managing or engineer­
ing, does not hold out many inducements in either pay 

or position for young men. A livelihood and a modest com­
petence are attained therein, it is true, but large salaries do 
not fall to the lot of the man who is an assayer and nothing 
more. Combined, however, with one of the above-mentioned 
professions, the knowledge is exceedingly valuable, and is a 
certain aid in attaining to the highest and ;most im­
portant posts given to engineers and mine managers, and 
therefore parents contemplating either of these occupations 
for their sons should see that a thorough knowledge of gold 
assaying forms part of the curriculum •. 

For the knowledge of gold assaying alone, the pupil's best 
course is to study for a time in the laboratory of some quali­
fied metallurgist and assayer, and, given fair ability and a 
previous knowledge ·of practical and theoretical chemistry, 
a period of three months should be sufficient to make him 
proficient in determining the amount of precious metal to be 
found in any given ore, and qualify him for the position of 
ordinary assayer for gold upon a mine, or for a prospector or 
camp assayer. In order to qualify as an assayer in other 
minerals, and to be able to determine the amount of silver, 
copper, iron, arsenic, or sulphur, a much longer period is 
required, and a total course of nine months' study is not too 
much to devote to this. 

In the ordinary course of nature a. gold assayer's profession 
takee himabroad, gold as yet not having been found in Great 
BriW:a. mldloient quantities to pay for the working, and . .. ~ x 
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the man who follows this profession will find his lot cast in 
the Colonies, in Africa, or the Far East, the present location 
of the mOBt important gold mines. As a mining centre the 
neighbourhood of Johannesburg offers a large field, although 
reports at present say that the market is rather overcrowded; 
still, a thoroughly competent assayer will probably BOOn find 
employment there, as a large proportion of men on the spot 
belong to that hopelees class of half-fledged professionals 
possessed of that smattering of knowledge which is never so 
dangerous as when its owner relies upon it to help him in 
his career. A usual scale of pay in Johannesburg for gold 
assayers is £250 per annum, but in mining districts the pay 
depends upon the cost of living, increasing with the price of 
neceSsities. In Australia, America, and in Siam also there 
are openings in this profession, though the salaries are not 
large. Klondyke, with its store of riches, offers a new field, 
and one that promises to be highly remunerative to gold 
assayers, and the formation of companies to work the land 
brings the prospect of numerous appointments to the skilled 
in this profeesion. The development of the mineral wealth 
of Rhodesia goes on apace, and so far as can be seen, the 
assayer and the mine manager will BOOn be needed in con­
siderable numbers. Government appointments are better 
paid, but they require men with other qualifications than 
the knowledge of gold assaying pure and simple. As to the 
capacity needed for gold assayer's work, a large amount of 
talent is required; accuracy and extreme neatness are indis­
pensable, and, as in most (though not all) professions, a 
certain amount of common-sense is necessary. 

The work is mOBt arduous, being mainly furnace work, 
which, of course, becomes trying in hot climates. But .the 
life of the ordinary camp assayer is a rough one, and is cast 
for the most part among men who are certainly uncut 
diamonds, and have no hesitation in calling a spade by its 
proper name (to say nothing of qualifying adjectives). The 
food is coarse, of the plainest, and highly priced, while the 
watsr supply is often insufficient, and its expense reduces its 
use to a minimum. Refining influences are conspicuous 
by their absence, and from the weather, intense heat and 
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tropical rain, there is little protection. In the older mining 
settlements, towards which civilization has gradually crept, 
these drawbacks are greatly lessened or completely done 
away with; but it is to the newly opened mines that the 
young assayer will naturally turn his steps, for these offer 
the greatest openings. 

These are briefly the prospects of gold assaying alone; but, 
as has been said, the combination of mine managing or 
mechanical engineering puts the profession on a totally 
different footing, and offers the chance of a very considerable 
income to men possessed of sufficient of what is commonly 
known as "business capacity" to combine with their know­
ledge. The ways in which this necessary knowledge may be 
acquired are varied. In the first place, the candidate can 
enter the Royal School of Mines at South Kensington, where, 
after a three years' training, he may gain an Associateship 
of the Royal School of Mines in metallurgy or mining, or 

. both, which will materially help him in his career. The 
training occupies three years, and for the first two years the 
fees amount to £75, and they vary from.£30 to £40 for the 
third. Before entering fo1' the Associateship, however, it is 
necessary that the pupil should obtain a pass in the ele­
mentary stages of mathematics, mechanics, chemistry, and 
physics at the May examination of the Department of 
Science and Art, or can prove that he has passed the examin­
ations of other recognised institutions. This is the most 
expensive way of qualifying; in addition to the fees of the 
School of Mines and for learning gold assaying, there is the 
pupil's board and lodging for three years. A second way, and 
an excellent one, which, if possible, should be combined with 
the theoretical training, is to obtai~ work under a mine 
manager in some Welsh or English mine. A large amount 
of practical knowledge is so gained, and, although no salary 
is given and a year or two is spent in this manner, the 
testimonials gained thereby are valuable when work is 
sought abroad. A third, and certainly the cheapest way, is 
to go abroad as a simple assayer, and in that capacity to 
obtain all possible insight into the working of mines, and 
so qualify as a mine manager, being thus enabled to pass the 
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examinations for first-class certificates of competency for 
this position which are required in certain colonies. For 
these first-class certificates the knowledge of ore dressing, 
sampling, mine surveying, mining geology, surface work, 
book-keeping, and accounts is required, together with a 
thorough acquaintance with machinery, the construction of 
shafts, ventilation, drainage, the composition of gases, con­
struction of dams, blasting, and a mass of practical detail, 
obtainable only by years of actual experience upon a mine. 

The salaries received by general IDanagere of mines vary 
widely, and in this matter probably higher pay is given in 
the Transvaal and in Siam than anywhere else. By their 
side the sums obtainable in America, Australia, New 
Zealand, and Tasmania sink into insignificance. In the 
last-named places and in the eastern colonies of Australia a 
general manager receives from £S to £10 a week, the average 
being £6, and a manager from £S to £5. In Western 
Australia the salaries are considerably higher; but so also is 
the cost of living, although there is more opening there than 
in the older colonies. In Johannesburg the salaries range 
from £2000 a year up to £5,000, and these rates are also 
obtainable in Siam. 



Tea Planting 

T illS is the age of competitive examinations, and year 
by year the standard of knowledge required to pass 
them successfully becomes higher. They are the 

door through which most professions are entered. and the 
tendency is to introduce them into many where formerly 
totally different methods prevailed. Year by year it becomes 
harder to provide for boys who have no taste for brainwork, 
and who, although in full possession of their faculties, can­
not attain the high standard of learning wherewith they 
must now be fortified to pass even the simplest of tests. 

In England itself there are very few openings in which 
head-work is not required j India and the colonies offer a 
larger field, which unluckily is daily becoming less and less . 

. In most colonies such work is of an arduous nature, only 
fitted to be undertaken by the most robust, who have to 
work harder than day-labourers at home j but in the East, 
where the menial work is done by natives, there is less toil, 
combined with a greater degree of comfort, and health, 
although an important point, need not be of the powerful 
order which is imperative for the settler" out West" or in 
the newer settlements of Australia. 

Of openings in the East, tea planting perhaps offers the 
greatest inducements and best prospects to boys who like 
an outdoor life and cannot pass the examinations necessary 
for appointments in Government service. "But isn't the 
business terribly overcrowded?" parents ask. Of course 
it is, but so is every other desirable profession under the 
sun. Planters (who do not at the moment require pupils) 
will tell you that it is terribly so, and that the prospects of 
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tea are distinctly bad : but this statement must be taken with 
a grain of salt j it is only comparative j nine men out of ten 
will assert that their own particular profession is in the 
most hopeless state of all. The prospects of a successful 
career as tea planter are, it must be allowed, not very good 
if the boyh8s to make his way on his merits alone, unbacked 
by capital. In this case he will rarely attain a greater emi­
nence than the position of manager (though this is not to be 
despised); but if, after his period of probation, when he has 
thoroughly mastered the intricacies of tea planting, he can 
command a sum to invest in a small estate or to buy a 
partnership, the case is completely altered. Statistics tell 
us that the consumption of tea, despite doctors, is greatly on 
the increase, and although planters no longer amass the 
fortunes of former days, a very fair competence may still 
be made in their trade, and a very comfortable life may be 
led. Most planters take pupils, thereby adding a consider­
able sum to their incomes, and at present this is the only 
school in which the would-be planter can graduate. Adver­
tisements from planters requiring pupils may frequently be 
seen in the Field and the principal Anglo-Indian papers; but 
it is scarcely necessary to add that the greatest caution must 
be exercised in selecting a person with whom to put the 
pupil. The choice of a place, too, is another very important 
matter, as the climatic and social conditions of the various 
tea districts vary greatly. Ceylon certainly takes the lead 
among tea-growing districts in point of desirability; its 
balmy atmosphere and beautiful scenery make it an ideal 
residence (it is one of the three sites of the Garden of Eden), 
while its luxuriant vegetation renders the cultivation of all 
manner of crops an easy matter. These things must all be 
taken into consideration when later on a plantation has to 
be bougH and the newly established planter settles down 
upon his own land in the bungalow to which in after years 
he will bring his wife, and where his children will grow up. 

A planter as tutor having been chosen, the boy prepares to 
start to his destination. Assuming Ceylon to be the country 
selected, his journey will cost some £36 to £50-that is, the 
sea portion of it, the land part depending, of course, upon the 



TEA PLANTING 311 

exact situation of his destination i for this and his outfit 
and varied incidental expenses upon the voyage a sum of 
£100 should be allowed. The charges made by planters vary 
considerably, from Rs. 120 to Rs, 200 per mensem, which 
sum includes board and residence in the planter's house and 
instruction in tea growing. It does not, however, generally 
include the use of a pony, and the pupil will probably find 
this a necessity, for which an extra sum· of Rs. 20 per mensem 
must be spent. The time passed in learning is generally two 
years, and the life, though rather solitary in the larger and 
more remote plantations, is a very pleasant one. Visitors 
are all the more welcome because they are rarer than in 
more populated districts, and the excitement and variety of 
visits to the neighbouring towns are thoroughly appreciated. 
Even in hospitable India the hospitality of the planter is 
proverbial. 

A planter's life is byno means an idle one, passed in lazily 
enjoying the profits of black labour, as the pupil soon dis­
covers. Work, hard and continual work, albeit there is no 
actual manual labour, from early morning till short tropical 
twilight gives place to night, is the secret of successfully 
conducting a tea plantation. Before sunrise, after an early 
cup of coffee, the owner is up and making a tour of inspec­
tion around the estate, seeing that the Tamil coolies, men 
and women, are at their work among the sweet-smelling tea­
shrubs and slender white-flowered Cinchona trees. Constant 
supervision is required wherever Oriental labour is employed. 
In the heat of the day, to travel over the sunny, treeless 
paths, even when protected by a "solar tope," is trying. 
Then the accounts of the estate have to be carefully kept, 
the state of the markets studied, and a vast amount of 
correspondence to be got through. Shrewdness and the 
power of calculation are highly necessary qualities, for the 
success of the crops in a great measure depends upon a 
thorough knowledge of the weather and the conditions of 
the. soil 

en t e pupil has finished his novitiate in tea planting 
he will, if be has capital, buy a share in some estate, 
possibly the one whereon he has lived i but if not possessed 
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of money, he will have to content himself with the position 
of manager or overseer. The pay given to these varies 
considerably, according to the size of the estate, but a very 
usual rate is from Ra. BOO to Ra. 600 per mensem, with a 
bungalow included. It will be seen from this that the pay 
is not high, but living is cheap, and the axiom that" Man 
wants but little here below" is realized in the tea districts 
of Ceylon. Assam and the adjoining provinces of India are 
also well-known tea districts, to which the previous remarks 
apply: and there is every reason to believe tha.t the tea­
growing industry under the British flag will soon become so 
important a factor in the world's commerce that the China 
fields will be more than ever neglected as affording profitable 
openings for the young planter. Whether the civilizing 
influences now being brought to bear on China will alter 
this is a question for the future. 



The Church Missionary Society 

T HE career of a missionary can in no way be considered 
in the same light as other professions; indeed, pro­
perly speaking, it cannot be regarded as a profession 

at all, as missionary life is a thing apart, and those who 
seek substantial advantages, and whose objects in life are 
social advancement and a good. income, will find little to 
interest them in this article. But there are, and always 
have been (and it is well for us as a nation that this is so) 
men who have a higher ideal than mere worldly success; 
men whom the money-grabbing spirit of the age, the fevered 
endeavour to grow rich at all hazards, has left untouched, 
and who, putting aside their own individual tastes and 
inclinations, sincerely desire to do some good in the world; 
men who are willing to lead a life of self-denial for the sake 
of others, men of the type of David Livingstone and Charles 
George Gordon. To such men the Church Missionary Society 
offers opportunities for a career of usefulness, and a little 
information upon the qualifications required for entering 
it and the kind of life led by some of the members will be 
of interest. 

The world is much divided in its opinion as to the ex­
pediency, moral and political, of weaning nations from 
the:faiths of their ancestors; but every one at least will 
grant that missionary work has been productive of much 
good, especially where the care of bodies goes hand in hand 
with that of souls. 

Candidates are of all classes, and their occupations as 
missionaries are widely varied. The Society divides them 
into four classes. First come clergymen who have been 
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already ordained, possibly who have already undertaken 
work at home, but who feel that there is more scope for 
their energies further afield i and men who wish to take 
holy orders, but who are unable, probably on a.ccount of 
the expense, to go to a university. These latter candidates 
are received into the Society's college, and receive a course 
of theological training, which is given at the Society's 
expense if the candidate is absolutely unable to provide 
for it. Secondly come doctors who are willing to abandon 
prospects of home practice for medical mission work i thirdly, 
there are engineers for mission steamers, printers for mis­
sion presses, and schoolmasters for the many excellent 
mission schools i and lastly, lay evangelists, who are neither 
ordained nor professional, but who may be described as 
good "all-round" men, and who receive a. short special 
training fitting them for their special work. 

Of all these classes we have to do with the :first only. 
The expenses at a university which will have to be incurred 
by a boy taking orders cannot be computed at less than 
£100 a year, which for the necessary three years makes 
a minimum of £360; but the expenses at a theological 
college are smaller, and more moderate still are the expenses 
at the college of the Church Missionary Society. 

The man who has made up his mind that missionary life 
is his vocation must write to the Secretary of the Church 
Missionary Society, Salisbury Square, London, E.C., giving 
the names of two or three references; he receives a paper 
of questions, and if the answers to these, together with 
the references, prove satisfactory, he is invited to see some 
of the committee in London, who inquire into his qualifica­
tions, which they divide under four heads. First, important 
in every walk of life, comes health; the candidate is ex.­
amined by the Society's medical adviser; a high standard 
of constitution is required for the work in the tropics, under 
0. burning sun, often in a malarial climate, far from medical 
aid and the various resources that we at home have been 
taught to look upon as necessities. Of spiritual qualifica­
tions, it is most necessary that the candidate be thoroughly 
earnest in his desire to do good to the inhabitants of foreign 
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lands i there must be no half-heartedness about it i he must 
be prepared to devote his whole life to the service i he must 
also be thoroughly "sound" in his theological views, be­
longing to the school known as 11 Evangelical," for he has 
to walk in the footsteps of the earliest evangelists. His 
intellectual capacities must be good, as he will be required 
thoroughly to master foreign languages and dialects-for 
translation work is frequently needed-and he should 
possess the gift (one that is by no means given to all) of 
imparting knowledge. His practical qualifications should 
be a cheerful, amiable, and unselfish character, and, above 
all, tact, for without this labour would be in vain amidst 
the unreasoning, childlike dispositions of many dusky races i 
the want of this same quality has been the cause of many 
deplorable occurrences, frequently culminating in loss of 
life and serious political difficulties. Another point of im­
portance is whether or no the candidate is engaged to be 
married. The Society asks this question, not because it 
wishes to set a premium on celibacy, but because it expects 
a missionary's wife to be a helpmate to him, and to this end 
it is necessary that the lady sheuld possess the good health 
and requisite qualifications for the life before her, and a 
spouse who would fulfil these conditions admirably at home 
might prove utterly useless when transplanted. 

And the pay? This must ever be a secondary matter"in 
such a calling, but the loaves and fishes have to be con­
sidered. There are many honorary missionaries and others, 
who possess some small means of their own i but the total 
lack of such possessions is no drawback, for the Society ever 
deems the labourer worthy of his hire, though what this 
same hire shall amount to depends entirely upon the dis­
cretion of the committee, who take all individual cir-. 
cumstances into consideration, and make their allowance 
accordingly. 

Very many pictures have been drawn of the desperate 
sutrerings and hardships of missionary life i but it must not 
be imagined that these represent the normal condition of 
things, any more than the exaggerated stories of opponents 
to missionary work concerning the fortunes amassed from 
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the natives and the secret a1Jiuence of missionaries. In 
the larger places, more especially in Indian stations, the 
lifo is a pleasant one. The pretty mission bungalow, SUl'­

rounded by a garden, is comfortable and airy, although it 
is situated away from the European and near the native 
quarters. H considered necessary, expenses for a horae 
are allowed, as well as the house, besides certain servants, 
and the stipend varies from Ra. 250 upwards, according to 
the size of the family and their needs. In the hills, too, 
the lines of missionaries fall in pleasant places i but they 
will find, although in the midst of compatriots, a certain 
amount of isolation, as their work and interests fully oceupy 
their time, and lead them in a totally different direction 
from that taken by their European neighbours. 
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PUCEBB. :By Madeleine Lemaire. 
Size lIt x I. 

WHAT AIlB YOU 1 
By L. M&yet. Sizel x Ill. 

AN UNEXPECTED MEETING. 
H. L&iaaement. Size 1 x 121. 

THE WItECK. By W. Pr&tt. 
Size 1 x l%t. 

LOJrDOJr: BEETON & CO., Im>., 
10& 11, F:nTlIlI JAllfll, E.O • 



TBB SBA SERYICES. 
A G .... te tll. Royal Na.,. .... el'GUtlle .&rIae, lacl ..... ' 
Pilot, Coastg..,., Lifeboat, L!glltaltl" Water PoUce, od 
Casto. Senlc:e. By A. COWIE. 

REALITIES OF SEA-LIFE. 
Duc:r1blag tlte Duties, Prospects, and Pleasures of a You, 
Sailor I. tll. Mereaatlle Marlae. 

By u. B. ACRAKAN COATB. With a ~ by.T. a. DIGau,lL.A.., M.L.8.B. 
la cloth allt. price 31. M.; by poat, as. lad. 

LoJrlH)., UPCOTT GILL, 1'711, 8'rR~.D, w.o., 
'OR· • 

BARGAINS IN 

CYCLES, JEWELLERY, BIRDS, 
PLANTS. GUNS. BOOKS, DOGS. 
DRESS. MACHINERY, ANIMALS, 
BRIC·A·BRAC, CAMERAS, IN· 
STRUMENTS, ac., ac. 

SEE , U;t, 138' •• ~, 2d. 

4\'S.t\\\\11~~~,allb 1IIo/: , 
... 'Du,oal of tij. :QoBI,ijoIt. ~ 

"'iJlislld El,,, ~ 11,11/",. Wldm",J. .g.d .. F,ld4, 

AND· • 

ARTICLES ON 
DOC KEEPINC, POULTRY KEEPINC, SHOWS. 
HOME MAnERS, CURIOSITIES, STAMPS, 
SPORT, CAMES, FASHIONS, MECHANICS, PHOTO­
CRAPHY, PAINTINC, CARDENINC, etc., etc., 
And man~ illustration .. 

Of all Newsallents and Bookstalls. 

OFFICE: 170, STRAND, LONDON, W.C. 



SOME POPULAR BOOKS. 
Crown 8vo, cloth, 3S. 6d. each. 

Social Life in the Reign of Queen ABBe. By JOUN Asu'DON. 
With M IllustratioDB. 

Fifty Years Ago. By W£LnB BBIWfr. WiUll" Illustrations. 
EngHsh Merchants. By H. R. Fox BouBNB. WiUl 82 Illustrations. 
The Life of George CJ.ouikshank. By BLiNOBABD JUROLD. 

With M Illustrations and a Bibliopaphy. 
Bret Ham's Choice Works m Prose and Vene. With Por. 

trait and 40 IllustratioDB. 
Thomas Hood's Choice Works in Prose and Verse. With Life, 

Portrait, and lIoo Illustrations. 
Finger-Ring Lore: Historioal, LegeDci&l'1, and Anecdotal. By 

WILLU.l[JoNES, F.B.A. With hundreds of Illustrations. 
Crowns and Coronations: a Historf of Regalia. By WILLUJI 

JONEI, F.B.A. With 91 Illustrations. 
Charles Lamb's Complete Works, inoluding .. Poek7 for Chil­

dren" and "Prinoe Dorns." With II Portraits and a Facsimile of MB. 
The History of SIgnboards from the Earllest TImes. By 

JACOR LUWOOD and J. C. HorrEN. With Coloured Frontispiece and 
94 Illustrations. . 

The Maclise Portralt - Gallery of IDustPlous Literary 
Characters: 85 Portraits by DANIEL MACLI8B. With Memoirs by 
WILLIAH BATES, B.A. . 

lily First Book. By BUD'!ABD KlPLmG and 21 oUler popular authors. 
With 185 Illustrations. 

Our Old Country Towns. By ALnBo RIll..... 64 Illustrations. 
Rambles Round Eton and Hal'l'Ow. By ALnBD RDna:B. With 

52 Illustrations. 
About En,land with Dickens. By ALnBD BmIl1lB. WiUl 68 

Illustrations. 
Shakespeare the Boy. By WILLWI J. BoLD, Litt.D. With 42 

IllustratioDB. 
Richard Brlnsley Sherldan's Complete Works; with Lif. and 

Anecdotes. -
Strutt's SpOrts and Pastimes of the People of England. 

Edited bI. WILLIAl[ HONE. With 140 Illustration •• 
Dean Swln's Choice Works in Prose and Verae. With Memoir, 

Portrait, and Fa.csimiles. 
Thaekerayana: Not" and Anecdotes. WiUl Ooloured Frontispieoe 

and Hundreds of Bketches by WILLUll lbllBPBACB TUACKBBAY. 
Clubs and Club Life in London. By Joo TUBa, F.B.A. With 

41 Illustrations. 
The Life and COl'l'eSpondence of J. 111. W. Turner. By 

WALTBB TUOBNBUBY. With 81llustmtions in Oolour and 2 Woodcuts. 
Artemus Ward's Complete Works. WiUlPorlrait and Facsimile. 
Caricature History of the GeOl'ges; or, Annals of tha House 

Hanover. By TuoKAS WBIGBT, F.B.A.. With over 300 Illustrations. 

LONDOK: OHATTO " WINDUS, 111, Br. MARmr'l! LANB, W.O. 



BOOKS FOR BOYS. 
Handsomely bound and well Illustrated, forming 

most attractive Gift-Books. 

A HERO KINC: A Romance of the Daye of Alfred the 
Creat. By 'ELIZA F. POLLABD, Author of "A Gentleman of 
England," .. The White Dove of Amritzir," etc. Large crown 
Bvo. Illustrated. Cloth extra, 5 •• 

.JUNCLE AND STREAM; or, the Adventure. of Two a.". In 
Slam. By G. MAKVILLB FEIIN. Large orown Svo. musttated. 
Cloth extra, 51. 

CORMORANT CRAC: A Tale of the 8muggtlng Oap. By 
6. MAIIVILLE JiEIIN. 8econd Edition. Illustrated. Large crown 
Svo. Cloth extta, gilt top, 5 •• 

THE CRAND CHACO. By G. MANVILLB FBNN. Large cro1l1l 
Svo. 416 pages. illustrated. Cloth extra, 8 •• 6d. 

THROUCH FIRE AND STORM: 8torles of Adventure and 
PerIl. By G. A. HENTY, G. MA.'iVILLE FBNN, and JOD A. 
HIGGINSON. Crown Svo. 820 pages. Frontispiece. Cloth extra, 
gilt top, 8 •• 6d. 

WITH KITCHENER'S ARMY: .einga Chaplain'. Experien088 
with tho 80udan ExpedlUon, 1888. By Bev. OWEN 8. WATltms. 
2 •• 6d. 

THE INCA'S RANSOM: A story of the Conquest of Peru. 
By ALBBBT LEB, Author of "The Black Disc," .. The Prince's 
Messenger," etc. Crown Svo. 320 pages. Cloth extra, 2,. 6d. 

ADVENTURES OF MARK PATON <THEl. By CHARLBS J. 
MANSFOBD, Author of .. Shafts from an Eastern Quiver," etc. 
Crown Svo. Illustrated. 2 •. 6d. 

CERARD MASTYN; or, the 80n of a Cenlus. By E. HAR· 
COURT BUBBAGE. Crown Svo. 320 pages. Handsome cloth 
cover, 2 •• 

MARVELS OF ANT-LIFE. By W. F. KIRBY, F.L.S .• F.E.S., of 
the Natural History Museum, South Kensington. Crown Svo. 
160 pages. Fully Illustrated. lB.6d. 

FIREMEN AND THEIR EXPLOITS. By F. M. HOLMB8, 
Author of 11 Engineers and their Triumphs." Crown Svo. 160 
pages. Well Illustrated. lB. 6d • 

.... Write jor NetD Illustrated Catalogue oj over 350 book8, loMeh 
will be lent post jree. 

LONDOII: 8. W. PARTRIDGE & Co., S & 9, PATERNOSTBR Bow • 
.And of all Book •• lIer •• 
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THB NBW YORK PUBLIC LIBRARY 
RBJlBRBNCB DBPARTMBNT 

Tbi. book i. aDder DO circam.taDce. to be 
takeD from the Baildia. 

flCT ! , t 

torm 411) 

~N -, ' • . 
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